SAN DIEGO—Northern California Teamster Officials with California’s new 
Senator John Tunney in San Diego preceeding the election. Tunney was the 
main speaker at the Miscellaneous Division meeting. (Left to right) Local 315 
Business Representative Jerry Corniola, Local 588 Secretary-Treasurer Jack 
McSherry, Senator Tunney, Local 296 President Ralph Torrisi and Local 278 


Business Representative Harold Perrazzo. 


The Election 


Labor's Voting Strength Warning 


To Union- busting Politicians 


The victories of John Tunney and 
other candidates with strong Team- 
sters’ and general union support 
effectively warned union - busting 
politicians that organized labor still 
packs a wallop. 

Although there were some disap- 
pointments in the November elec- 
tion, a large percentage of labor’s 
friends ended up in the win col- 
umn. 

The Democratic Party won a ma- 
jority in the California Assembly 
and Senate and in Congress, easing 
the threat of a flood of anti-labor 


NLRB Union-Busting Probe Asked 


SAN FRANCISCO — An investi- 
gation of the regional National La- 
bor Relations Board for its union- 
busting activities in the San Rafael 
Independent Journal strike is being 
sought by Joint Council of Team- 
sters No. 7. 


The request was made last month 
in an open letter signed by Inter- 
national Organizer Jack Goldber- 
ger, council vice president, to Presi- 
dent Nixon, Governor Reagan, Con- 
gressmen and other officials. 


THE SAN FRANCISCO office of 
the NLRB was accused of “bend- 
ing to the will of the IJ” by acting 
against Bay Area unions and pro- 
minent labor leaders “in a high- 
handed arbitrary fashion that can 
only be explained by a desire to 
break the nine-month-old strike of 
the Typographical Union.” 

The council compared the speed 
with which the NLRB moved in get- 
ting temporary injunctions against 
Teamsters Locals 70 and 85, the 
Typographical Union and Interna- 
tional Longshoremen’s & Ware- 
housemen’s Local 10 and starting 
contempt of court proceedings with 
the long delay in prosecution the 
printers’ unfair labor practice 
charges filed last year against the 
newspaper. 

The letter follows: 


NO ONE LIKES discrimination. 
No one likes unfairness. When such 
tactics are practiced by:a govern- 
ment agency that is supposed to 
prevent them, it is time to do some- 
thing about it. 

“The San Francisco office of the 
National Labor Relations Board, 
bending and bowing to the will of 
the newspaper, “The Independent 
Journal” in San Rafael, has acted 
against several labor unions in the 
Bay Area and a number of promi- 
nent labor leaders in a high-handed, 
arbitrary fashion that can only be 
explained by a desire to break the 
nine-month-old strike of the Typo- 
graphical Union. 

“The NLRB’s excuse? 

“A group of individuals, some of 
“whom are members of differin 
unions,-decided on their own to de- 


monstrate peacefully in many areas 
in San Rafael to show the commu- 
nity that the strike against the In- 
dependent Journal is supported by 
people throughout the Bay Area. 
No labor union had anything to do 
with this expression of constitu- 
tional rights. 

“AND WHAT DID the NLRB do 
at the behest of the publisher of the 


Independent Journal? 

“Civil and criminal contempt 
proceedings were instituted against 
four unions, and five union officers, 
some of whom had never seen the 
court order which the NLRB 
claimed to be violated. 

‘More than that, the NLRB re- 
quested and obtained an order re- 

—Continued on Page 3 


Big Gains For Local 9 


SAN FRANCISCO—Members of 
Local 9 employed by RCA Global 
Communications are working under 
a new contract which Local 9 Sec- 
retary Ed Barlow says is one of the 
finest ever negotiated between the 


communication workers and the 


RCA Corp. 

The agreement was negotiated 
months before the Nov. 3 normal 
expiration date as the result of ear- 
ly discussions the company and un- 
ion had July 21. 

THIS IS IN direct contrast to the 
strike and lockout three years ago 
when the communication workers 
affiliated with the Teamsters. 

New wage standards were estab- 
lished for the international tele- 


graph industry with increases each 


year of the contract for all mem- 
bers. 

Teamster communications work- 
ers in Guam will reach parity with 
the mainland by Dec. 1, 1972. 

IMPORTANT IMPROVEMENTS 
were won in hospital, surgical, med- 
ical, pensions and other fringe ben- 
efits. In some of the fringe areas, 
Barlow explained, the first break- 
through in twenty years was made. 

All increased benefits will be re- 
troactive to Aug. 1, 1970. 

Barlow served with J. Selly, pres- 
ident of the Trade Division; V. At- 


Joint Council 
Meeting Notice 


The December meet ing of 
Joint Council 7 will be held at 
8055 Collins Drive, Oakland, on 

| Tuesday, December 1. 


tardi, president of Local 10; R. 
Schaefer, secretary of Local 10, and 


A. Cardinale, vice president of Lo-. 


cal 10, on the negotiating commit- 
tee. 


Keller Co. Will 
Not Negotiate 


MODESTO—T h e manufacturers 
of aluminum ladders and patio 
doors for Sears Roebuck, Keller 
Manufacturing Co., is determined 
to pay sub-standard wages with an 


absolute minimum fringe benefits 


to their employees members of Lo- 
cal 386. : : 

For more than five weeks (since 
September 18), the 190 employees 
(members of the Modesto Local), 
have walked the picket line deter- 
mined to get a decent contract with 
the company refusing to negotiate. 

To date, Keller, a nationwide in- 
dustry has refused to consider any 
attempt of peaceful talks to settle 
the strike. 

“In addition, said Local 386. Sec- 


- retary - Treasurer Wendell Kiser, 


“The firm has either promoted or 
supported a decertification move 
which has caused the Local to file 
unfair labor charges.”’ 

“Despite the company’s anti-un- 
ion manuevers and facing tremen- 
dous odds,” reported Kiser, “the 
pickets are determined and the mo- 
rale is high on the picket line.” 

He urged all Teamsters not to 
buy Sears ladders and especially 
builders of new homes to make sure 
their windows and patio doors are 
not Keller’s products. 


a“ 


legislation. 


IN THE STATE’S top contests, 
seven candidates endorsed by the 
Teamsters California Legisla- 
tive Council won: Tunney for U.S. 
Senate; Edmund G. Brown, Jr. for 
Secretary of State; Houston L. 
Flournoy, Controller; Wilson Riles, 
Superintendent of Public Educa- 
tin, and George R. Reilly, John W. 
Lynch and William Bennett, State 
Board of Equalization. 

Ten of the 13 candidates support- 
ed by the Teamsters for Congress 
were elected. © | | 

So were six of the Council’s eight 
endorsed candidates for State Sen- 
ate and 26 of 32 candidates for 
State Assembly. 

Particularly noteworthy was the 
victory of John W. Holmdahl, Dem- 
ocrat, in the Alameda County 8th 
State Senatorial District. His only 
official labor support was from the 
Teamsters. The State AFL-CIO en- 
dorsed his Republican rival. 


“THE ELECTION of these candi- 
dates shows that endorsement by 
the Teamsters means more than a 
formality,’ International Vice Pres- 
ident Joseph Diviny, Council presi- 
dent, said. 

“The endorsements mean that 
Teamsters actively support these 
candidates by working for them, 


voting for them and getting their 


families and friends to -vote for 
them. 

“The Teamsters and all labor 
have an important stake in political 
action because gains won at the 
bargaining table can be lost in the 
legislature if the hacks of special 
privileges are in the majority. It is 
encouraging to see that more and 
more of our members realize this. 


“IN MAKING these endorse- 
ments, the Council considered the 
man as well as the party. The 
Council acts in the best interests of 
not only the Teamsters but organ- 
ized labor and all working men and 
women after careful consideration 
of candidates and their records.” 

International Vice President 
George Mock said the large number 
of Council-endorsed candidates 
elected in the Sacramento-San Joa- 
quin Valley was proof of the value 
of Teamster support. _ 

“Legislators from the Valley have 

—Continued on Page 6 
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Local 849 ... Oroville 
Election Notice 


OROVILLE—Election of Secre- 
tary-Treasurer and one Trustee of 
Local 849 will be held on SUNDAY, 
NOV. 29, 1970, at the Union Hall, 
3557 OROVILLE DAM BLVD. 


POLLS WILL BE OPEN FROM 
9 A.M. TO 4 P.M. 


Permission granted by. Interna- 
tional to let all) seasonal workers 
- vote who have paid August dues. 


Local 302... Oakland 
Election Notice 


OAKLAND—Election of officers 
of LOCAL 302 will be held on FRI- 
DAY, DEC. 11, 1970, 1608 WEB- 
STER ST. 


Members who fail to vote will be 
fined $5. 


Local 896... 
Election Notice 


ELECTION OF OFFICERS will 
take place: 


FOR BRANCH 1, SAN FRAN- 
CISCO, THURSDAYY, DEC. 17, 
1970, 337 VALENCIA ST. POLLS 
WILL BE OPEN FROM 8 A.M. TO 
8 P.M. 


FOR BRANCH 2, SACRAMEN- 
TO; THURSDAY, DEC. 17, 1970, 
7251 AMHERST ST. POLLS WILL 
BE OPEN FROM 8 A.M. TO 8 P.M. 


FOR BRANCH 6, OAKLAND, 
THURSDAY, DEC. 17, AT JENNY 
LIND HALL, 22ND AND TELE- 
GRAPH. POLLS WILL BE OPEN 
FROM 8 A.M. TO 8 P.M. 


| Local 432... Oakland 


Nominations of candidates for the 
office of President, Vice President, 
Secretary - Treasurer, Recording 
Secretary, Assistant Business Agent 
and three (3) Trustees will take 
place Tuesday, November 3, 1970, 
at 8 p.m. at the Oakland Labor Tem- 
ple, 2315 Valdez St., Oakland. 


To be eligible to nominate a mem- 
- ber, dues must be paid up for the 
month prior to the month in which 
the nominations are held. 

The election of candidates nomi- 
nated will be held Saturday, De- 
cember 5, 1970. The polls will be 
open from 12 noon to 8 p.m., at the 
Union Office, 2315 Valdez St., Oak- 
land; Calif. | 


Local 588... Oakland 


OAKLAND—Nominations of of- 
ficers of Local 588 will be held NO- 
VEMBER 10, 1970, at 8 p.m., Ware- 
housemen Building General Meet- 
ing Hall, 8055 Collins Drive, Oak- 
land. 


Officers to be nominated are- 


President, Vice President, Secre- 
tary - Treasurer, Recording Secre- 
tary and three Trustees. 

No member may become a can- 
didate for office who has not at- 
tended a minimum number of reg- 
ular or divisional meetings of the 


Local Union, but not to exceed fifty 


per cent (50%) during the twenty- 
four (24) consecutive months prior 
to nomination. 

Election of officers nominated 
will be held on Thursday, DECEM- 
BER 17, 1970, at Warehousemen 
Building General Meeting Hall, 
8055 Collins Drive, Oakland. 

Polls will be open from 8 a.m. 
to 8 p.m. | 


Local 576... San Jose 
Election Notice 


SAN JOSE—Election of officers 
of LOCAL 576 will be held on 
WEDNESDAY, DEC. 16, 1970, 
- 1452 NORTH 4TH ST. 
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Notices 
Nominations, Elections 


International Constitution 
Adopted July 3, 1961 


é fae following applies to all nominations and eections of Teamster 
ocals: | 

To be eligible to nominate, a member must have his dues paid up on 
or before the last business day of the month prior to the nomination meet- 
ing. Article X Sec. (5c). 

To be eligible for any office a member must be in continuous good 
standing in the Local in which he is a member and in which he is seeking 
office, for a period of twenty-four (24) consecutive months prior to nomi- 
nation for said office. “Continuous good standing” means compliance with 
the provisions of Article X, Section 5 concerning the payment of dues for 
a period of twenty-four (24) consecutive months, together with no inter- 
ruption in active membership in the Local for which office is sought be- 
cause of suspensions, expulsions, withdrawals, transfers or failure to pay 


fines. A Local Union in its by-laws may require that a member, to be elig- 


ible for election to any office in the Local Union must have attended a 
minimum number of the regular or divisional meetings of the Local Un- 
ion, but not to exceed fifty per cent (50%), during the twenty-four (24) 
consecutive months prior to nomination. Article II, Section 4(a) (1). 
Article II, Section (g) International Constitution, Elected Officers of 
the International Union, Local Unions and other subordinate Bodies shall 
be delegates to other subordinate bodies, Conventions of the International 
Brotherhood of Teamsters and all other Conventions by virtue of their 
office and in accordance with applicable provisions of this Constitution 


and the By-Laws of such other subordinate bodies. 

Article III, Section 5... . (a). All Officers and business agents elect- 
ed in accordance with Article XXI shall by virtue of such election be dele- 
gates to any International Convention which may take place during their 


term of office. 


Local 921... San Francisco 


Election Notice 
SAN FRANCISCO — Election of 
officers of LOCAL 921 will be held 
on WEDNESDAY, DEC. 30, 1970, 
45 LANSING ST. 
POLLS WILL BE OPEN FROM 
9:30 A.M. TO 4 P.M. 


Local 287 ... San Jose 


This is to inform members of Lo- 
cal 287 that nomination of officers 
or Local 287 will be held at the 
General Membership Meeting on 
Tuesday, November 10, 1970, at the 
Teamsters Hall, 1452 North 4th St., 
San Jose, Calif. 

Election of officers nominated 
will be Monday, December 14, 1970, 
and Tuesday, December 15, 1970, 
from 7 a.m. to 8 p.m., at the Team- 
sters Hall, 1452 North 4th St., San 
Jose, Calif. 

To be eligible to run for any of- 
fice in Local 287, a member must 
be in good standing, which means 
that a member must have had dues 
paid on or before the last business 
day of each month for twenty-four 
consecutive months prior to nomi- 
nation for said office. 

Any member whose dues have 
been paid for the month of Octo- 
ber, 1970, may nominate any mem- 
ber of his choice to run for any 
office of this Local Union. 

The following offices are open 
for nomination: President, Vice 
President, Recording Secretary, 
Secretary-Treasurer, three (3) Trus- 
tees and Dispatcher. Nominations 
will also be open for eight (8) Busi- 
ness agent positions. 


Local 490 


Members Notice 

Article 10, Section 5-C of 
the International Constitution 
requires payment of dues on or 
before the last business day of 
the month to be a member in 
good standing. 

Payment within the meaning 
of this Section shall mean receipt 
by the Local Union. | 

The number of members being 
suspended for failure to comply 
with the above is alarming. 

Plase take notice and be a 
member in good standing. 

Fraternally, 
Jerry C. Beatty 
Secretary-Treasurer 





Local 296 ... San Jose 
Election Notice 


SAN JOSE—Election of officers ~ 


of. LOCAL 296 will be held on 
THURSDAY, _ DEC....3;°° 19705255 
RACE ST: _. 

POLLS WILL BE OPEN FROM 
8 A.M. TO 8 P.M. 


Local 912... Watsonville 


Nomination of candidates for the 
office of President, Vice President, 
Secretary - Treasurer, Recording 
Secretary, three (3) Trustees and 
three (8) Business Agents for a 
three year term will take place at a 
Special Membership Meeting, Mon- 
day, November 16, 1970, at 8 p.m., 
Veterans Memorial Hall, 215 Third 
St., Watsonville, Calif. 


The election of candidates nomi- 
nated will be on December 21, 1970, 
at the Teamsters Union. Office, 163 
West Lake Ave., Watsonville, Calif., 
and Teamsters Union Office, 117 
Elm St., Santa Cruz, Calif. Polls at 
both locations will be open from 7 
a.m. to 7 p.m. 


Local 490 ... Vallejo 


Nomination of officers will be 
held on November 10, 1970, at 8 
p.m. at Teamster Hall, 445 Nebras- 
ka St., Vallejo. Officers to be nom- 
inated are President, Vice Presi- 


dent, Secretary-Treasurer, Record- 


ing Secretary and three Trustees. 

Election of officers nominated 
will be held on Monday, December 
14, 1970. Polls will be open from 
9 a.m. to 6 p.m. 3 


Local 278 ... San Francisco 
Election Notice 


Election of officers will be held 
on DECEMBER 18, 1970, at the 
CHAUFFEURS HALL, 1269 HOW- 
ARD ST., SAN FRANCISCO. 

POLLS WILL OPEN FROM 8 
A.M. TO 8 P.M. 


Local 893... 
Election Notice 


Election of officers for Branch 
No. 1 will take place on DECEM- 
BER 10, 1970, ROOM 610, 2601 
MISSION ST., SAN FRANCISCO. 
POLLS WILL BE OPEN FROM 8 
A.M. TO 8 P.M. 

BRANCH NO. 2. Voting will be 
on FRIDAY, DECEMBER 18, 1970, 
in the MEETING HALL, 1452 
NORTH FOURTH ST., SAN JOSE. 

POLLS WILL BE OPEN FROM 
8 A.M. TO 8 P.M. | 


Local 960 ... San Francisco 
Nominations and Election 


Nomination of officers will be 
held’ on TUESDAY, DECEMBER 
15, 1970, for the office of Presi- 
dent, Vice-President, Secretary- 
Treasurer and Business Manager, 
poo Secretary and three trus- 
ees. | 

Election of officers nominated 
will be on JANUARY 19, 1971, at 
ee LANSING ST., SAN FRANCIS- 

POLLS WILL BE OPEN FROM 
8 A.M. TO 8 P.M. 


"Special Notice’ 
Local 890... Salinas 


THE ELECTION.OF CANDI- 
DATES NOMINATED WILL BE 
ON DECEMBER 17TH (third Thurs- 
day in December). 

General meeting normally held 
on second Thursday, will be post- 
poned to the THIRD THURSDAY, 
DECEMBER 17TH. General Meet- 
ing will be held at 8 P.M. and elec- 
tion polls will be open from 7 a.m. 
to 7 p.m. on that day. 

To be eligible to vote, a member 
must have his dues paid up for the 
month prior to the month in which 
elections are held. | 

DECEMBER 17, 1970. 


Local 226... San Francisco 
Election Notice 


SAN FRANCISCO — Election of 
officers of LOCAL 226 will be held 
on WEDNESDAY, DEC. 9, 1970, 
337 VALENCIA ST. 


Thanks 


Dear Mark O’Reilly: 

Our sincere thanks to you and 
the Teamsters Welfare Trust 
Fund for assisting us to pay some 


of our medical bills. 

Joe is still quite ill but conveys 
his personal thanks for all you 
have done and especially your 
friendship. 

Mrs. Joseph Camicia 
Local 860 


ALA Organizes in Altanta 


DETROIT (PAI)—The top offi- 
cers of the Alliance for Labor Ac- 
tion met here to review ALA ac- 


tivities in organizing, community 


and social action and hear a sum- 
mary of a new youth intern pro- 
gram. 

William Genoese, director of the 
ALA’s organizing activities in At- 
lanta, Ga., told the ALA’s executive 
committee that the Alliance had 
won 40 of 60 election campaigns 
since the Atlanta project was es- 
tablished in September, 1969. 

Genoese said that some 4,000 
workers have been organized into 
the ALA affiliated unions and that 
11 elections involving 2,642 work- 


ers are scheduled. ALA is currently 
working on 98 cities in the Atlanta 
area with a potential of 12,000 
members. 

Wiley Branton, director of com- 
munity and social action, reported 
that in the first 12 months of its 
existence ALA has contributed 
more than $1 million to some 20 


national and community organiza- . 


tions. 

The ALA’s youth division under- 
wrote some 30 youth interns during 
the summer. 


Both UAW President Leonard 


Woodcock and Teamster Vice Pres- 


ident Frank E. Fitzsimmons paid 


tribute to the late Walter P. Reu- 
ther, a co-founder of ALA. 
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Continued from Page 1— 
quiring the contempt papers, con- 
sisting of nearly 300 pages of 
charges and allegations, to be an- 
swered three days after they were 
issued, and sought to throw the 
unions and officers into trial a day 
later. | 

“No one could possibly prepare 
a defense to a case in that time, but 
that didn’t bother the NLRB. As a 
matter of fact, the NLRB brought 
in an out-of-town attorney especi- 
ally to handle the case, and as- 
signed a squad of its own attorneys 
to work nights and during the 
weekend just to please the Inde- 
pendent Journal. 


“DISCRIMINATION? Compare 
this rush-rush treatment with the 
handling by the same office of a 


charge of bad faith bargaining filed 


by the striking Typographical 
Union against the Independent 
Journal. 





White Ballot for 
860 Officers 


SAN FRANCISCO—Members of 
Local 860 returned to office with- 
out opposition the entire executive 
board of the Warehouse Local. 


At this nomination meeting a 


white ballot was cast for Local 860 
Secretary-Treasurer Mark O’Reilly, 
President Henry Aquirre, Vice 
President Ralph Simonini, Record- 
ing Secretary Fabin Ortiz, and Trus- 
tees Don Hoffman, Jack Byrne and 
Howard Olsen. 


Business representatives Robert 
Patterson and Herbert Suvaco, are 
appointed officers of the Local. 


O’Reilly, who has been an officer 
of the Local since its inception is 
also Secretary-Treasurer of Joint 
Council 7, represents Bay Area 
Teamsters on the Policy Commit- 
tee of the Western Conference and 
is a member of the Area wide Team- 
ster and ILWU Warehouse Negoti- 
ating Committee. 


It was filed in Novehibes last 
year, and there is still no decision 
by the NLRB as to whether to g0 
to trial. 


“The President of the United 
States has refused to interfere with 
the General Motors strike. The gov- 
ernment has said that collective 
bargaining and the right to strike 
and carry on peaceful activities are 
important to our national labor 
policy, and that government should 
keep its hands off. | 

“The NLRB in San Francisco has 
in effect been thumbing its nose at 


- this policy, and has waded into the 


middle of a legal strike and thrown 
its weight behind the employer — 
an employer, incidentally, who has 


flatly rejected every request to ar- 


bitrate and settle the strike issues. 


“THE MOST RECENT proposal 
to arbitrate was made by Mayor 
Alioto of San Francisco, and was 
turned down by the publisher even 





SAN DIEGO—Literally scores of 
bread and butter issues facing 
Teamster salesdrivers were dis- 
cuss and explored at the Western 
Conference Miscellaneous Trade 
Division meetings here last week. 


Delegates from locals throughout 
the western states with members 
not falling into categories covered 
by other specialty divisions sought 
ways and means of improving and 
protecting members employment, 
wages and conditions. 


Joint Council 42 President Pete 
Kurbatoff opened the sessions. 


Division chairman Lee Kearney, 
secretary of Orange Teamsters Lo- 
cal 952, outlined the many prob- 
lems facing miscellaneous drivers. 


Higher wages for driver salesmen 
and rack jobbers, Kearney said, 
to the 400,000 members under it. 
methods of distribution that, if al- 
lowed to go unchecked, will elimi- 


nate the jobs as they are known — 


today. 
These include giant automated 


Attempts to Settle Strike 


OAKLAND—Negotiations with a 
Federal Conciliator taking part are 
continuing in an effort to settle the 
strike against Drug Sundry com- 
panys and Northern California 
Teamster Locals. 

Employees of Rawson Drug Co., 


Handy Spot and Hiselman Distribu- 
tors in Emeryville struck when ne- 


_gotiations failed to get a contract. 


Northern California Teamsters 
from Bakersfield to the Oregon line 


have been on the picket line for 
more than 3 weeks, 


Negotiators for the Teamsters are 
Local 588 Secretary-Treasurer Jack 
McSherry, Local 588 President Fred 
Paredes, Local 296 Business Repre- 
sentative. Harry O’Donnell, Local 
150 Business Representative Jim 
Dwyer, Local 439 Business Repre- 
sentative Ace Hattan and Local 386 
Business Representative Harvey 
Killman. 


NLRB Union Busting Probe Asked 


before Mayor Alioto’s telegram 
could be officially answered. 


‘We are asking for an investiga- 
tion of the unfair and arbitrary ac- 
tion of the NLRB in this case, and 
in this strike. Both state and fed- 
eral legislative bodies should de- 
mand that the NLRB exercise its 
powers responsibly, not to help an 
employer win a strike. | 


“We solicit your assistance. You 
are in a position to speak out, and 
demand an investigative hearing 
that would give the unions which 
are being abused by governmental 
power an opportunity to tell the 
public the facts. Abuse of power is 
an ugly thing. 

It can best be combated by bring- 
ing out all the facts. 

‘Please use your influence to ob- 
tain a public hearing into the ac- 
tivities of the NLRB in San Fran- 
cisco in the infamous Independent 
Journal strike.” 


Sales Driver Issues At Meeting 


warehousing operations which dras- 
tically change distribution methods, 
drop shipments and mixed loads. 


Management is also looking at 
reducing highly paid salesdrivers 
wages by demanding that they be 


paid on an hourly rate with com- 
missions eliminated entirely. 


As trustee of the Western Con- 
ference Pension Trust, Kearney up- 
dated the delegates on recent ac- 
tions of the trustees and the con- 
dition of the trust. 


He said the trustees hired the 
finest actuaries obtainable to help 
the unpaid labor and management 
trustees and fulfill their obligations 
t othe 400,000 members under it. 


“Tt is an insured plan which 
means the members pension is 
guaranteed for as long as he lives 
by one of the nation’s largest and 
soundest insurance companies, Pru- 
dential Life.’’ Kearney said. 


‘“‘And the trustees with expert ad- 
vice and counsel, have amended the 
plan over 85 times since it started 
to give the members all the pension 


the fund can pay” Kearney said. . 


“However, we can only pay out 
what is paid in on-behalf of the 
members plus the guaranteed re- 
turn on these payments from Pru- 
dential.” 


Host local 683 Secretary Gordon 
Bourne raised the issue of pension 
losses by members moved up into 
management positions where they 
came under company pensions, then 
losing past service in the Teamster 
plan when demoted. 


Reports from delegates indicated 
problems with sales and miscellane- 


Members O.K. 
United Parcel 
Furniture Pact 


SAN FRANCISCO—A new Unit- 
ed Parcel Furniture contract was 


ratified by members in three Bay 


Area locals after months of negoti- 
ations and the threat of a strike. 


Retroactive to June 1 were wage 
increases each year of the 39-month 
contract, an added sick day, and in- 
creases in health and welfare and 
pension benefits. 


Severance pay and a cost of liv- 
ing clause were also negotiated. 


Negotiators were William Chap- 
man and Merv Donovan of Local 
287, Ted Kaufman and Joe Arino 
for Oakland Local 70, and Pete Can- 
cilla for San Jose Local 287. 


International Organizer Jack 
Goldberger assisted in the final 
stages of the negotiations. 





ous drivers were similar throughout 
the western states. 

Delegates to the Division meéet- 
ing from Northern California were 
Jack McSherry and Fred Paredes 
from Local 588, Jerry Corniola 
from Local 315, Ralph Torrisi, Joe 
Sherman and Harry O’Donnell from 
Local 296 and Harold Perrazb from 
Local 278. 


Dock Pickets 


SAN FRANCISCO—Local 85 
picketed six San Francisco docks 
and one at the Port of Oakland in 


-a dispute over refusal of the Jones 


Stevedoring Co. to keep two mem- 
bers of the Local as equipment op- 
erators. Pickets were withdrawn 
this month. 

The company took over Matson’s 
stevedoring operations recently. 

The National Labor Relations 
Board promptly asked the federal 
court for an injunction against Lo- 
cal 85, charging unfair labor prac- 
tices. 


John Erjavec 
Vice President 


SAN FRANCISCO — Recording 
Secretary John Erjavec was ap- 
point vice president of Local 665 
when Harry Stalling retired. 

Stalling retired after years of 
service in the Automotive Local. 

Business Representative Ken 
Warde was appointed recording sec- 
retary to fill the vacancy created 
ae Erjavec became vice presi- 

ent. 
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SAN FRANCISCO 


Light Soda on Tap 
625 Chenery Street 
San Francisco Ambulance 
Service 


Martinez 


Checker Cab Co. 


2310 Post Street City Cab 
Upholstery Supply Associated Cabs 
2285 Revere Street Reliable Cab Co. 


Currivan’s Chapel of the Country Maid 
Sunset 


2552 Irving Street Eddies Catering 


EAST BAY 
Big ‘O’ Tire, Richmond & 


Creamery Products 


Luxury Cab Co., Oakland 


Golden West Catering 
Golden West 
Lou’s Lunch 
Union Lunch 
Red’s Lunch 


Pepsi-Cola 
Seven-Up 


MODESTO - MERCED 


We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following: 


Capital Plywood 
Super Tread Tire Co. 
850 Riske Lane 
Broadway Tire Service 

Coit Draperies 


Gerrard Tire Co. 
Global Moving & Storage 
1315 No. 10th St. 


Yreka Western Limousine 
formerly Mendenhall 


Eureka City Jitney Service 


San Jose 
Crown Imports Co., Inc. Fernstrom Moving & 
1336 San Mateo Storage SANGER 


Ave., So. S.F. 


Coit Drapery Cleaners 
Burlingame 


SANTA CLARA 


1020 Bayshore 
Highway, Santa Clara 


Able Label Tite Co., 
“'d-b-a" Emporium 
Tire Center Napa 


American Auto Parts 


Glacier Packing Corp. 


YOUNTVILLE 
Kenyon Building Supply 


Michaels Artists and - Pepsi-Col P COUNTY Heinke and Dybdahl 
Engineering Supplies ak Sandwiches psi-Cola eop Pies : Asie Young Auto Parts Building Suge 
ae Sts Wintchell Doughnuts Hires Bottling 
Beeman) sata: = Delly Foods MONTEREY Pixie Bread Pixie and Boster sicWanic 
Sith Carona Mills Sales Vending _ Pyramid Van & Storage _ Party Pies Bread Co. eee STATEWIDE 
Daily Review Canada Dry Products Tire Outlet : Kennedy Enterprise 


Marchant Corp. 
W. W. Grainger Co. 


Aero Special 
Delivery Service 


M. & M. Bus Co., 
California Sight- 
seeing Tours 


Klasco Products 


Smiser Freight Services SONOMA Booster Bread 


Jess C. Spencer Morturay Groskup-Weider 


Chapel of the Valley Trucking Co. 
1761 Denmark Street 


Cupertino Auto & 


Truck Parts ef pegkotes 


Knight’s Lumber 


PENINSULA Brentwood Farms 


Monroe Motors Mortuary, Castro Val. Hoffman Bros., Frozen General Appliance Co. BENICIA Senor Foods 

311 Valencia St. Patron Service, Berkeley : Foods 1785 Alum Rock Ave. Lutg Tire Co 
Modern Diaper Town and Country SACRAMENTO San Bruno San Jose | EUREKA LOS ANGELES 
Park Lane CleanersN Eisaners, Hayward Courtesy Cab Parts Exchange (Partex) Discount Furniture Co. Humboldt Fir Co., Inc Louis Plakos Trucking Co. 
French Drapery Duke’s Catering Coca-Cola So, San Francisco 82-E. Santa Clara St. - Hoopa 1307 East Eight Ave. 








The Hoffa Frameup * 
‘An Accidental Start, Then Politics’ 


The government’s “hounding” of 
General President James R. Hoffa 
and his frame-up conviction began 
as an accident and was pushed by 
“political expediency and necessity”’ 
by the Kennedys into disaster for 
all the principal figures. 

Stirred by publicity of the early 
McClellan investigations, John F. 
Kennedy and his brother, Robert, 
saw opposition to Hoffa as an “‘ob- 
vious road to the White House” and 
capitalized on it. 

These are the views of Ralph C. 
James, former University of Califor- 
nia faculty member and now asso- 
ciate professor of economics at the 
State University of New York. 


THEY ARE PRESENTED in a 
recent article, “Why Bobby Kenne- 
dy Went After Jimmy Hoffa: Look- 
ing Back On It All and Looking 
Ahead,” written in response to 
questions prompted by his book, 
“Hoffa and the Teamsters,” pub- 
lished in 1965. | 

The important question now, he 
says, is what President Nixon does. 

“There is an easy solution,” 
James concludes. “He could pardon 
Hoffa by executive order. 

“Nixon could justifiably do this. 
Maybe he does not know (but prob- 
ably does) whether Hoffa was re- 
ally guilty of his Chattanooga con- 
viction. 

“However, as a lawyer, Nixon 
does know of a basic, simple legal 
concept in this country, namely, 
‘Let the Punishment Fit the Crime.’ 


“HE KNOWS THAT eight years 
in maximum federal detention for 
the flimsy charges aaginst Hoffa do 
not fit this legal concept.” 

James points out that the Presi- 
dent of the United States ‘“‘has to 
make a moral decision, which mod- 
estly may be called ‘‘’Tis It Fair?” 

“Above all else, the question is: 
‘Does the Punishment Fit the 
aor The answer is, obviously, 

A decision to free President Hof- 
fa ‘“‘would require guts and have to 
be decided almost exclusively on 
moral and ethical (if not religious) 
grounds, for the political ramifica- 
tions are too diverse and compli- 
cated to evaluate with confidence,”’ 
he points out. 

James weighs the pros and cons 
but does not speculate on what Nix- 
on will do. 


HERE IS A SUMMARY of James’ 
findings in the Hoffa case, which he 
terms “a political phenomenon of 
great importance in recent Ameri- 
can history”: 

The young Robert Kennedy, new- 
ly-appointed chief legal counsel for 
the McClellan sub-committee on La- 
bor-Management Relations for the 
Senate Committee on Investiga- 
tions, went to Seattle “mostly on 
a hunch” and had unexpected suc- 
cess in “destroying the public im- 
age” of Dave Beck, then president 
of the Teamsters, as “‘a labor states- 
man.” 7 

Suddenly Bobby Kennedy, with 
his brother, John F. Kennedy, and 
Barry Goldwater, who were mem- 
_ bers of the sub-commitee, “became 
front page news and TV celebri- 
ties.” | | | , | 

Bobby, asking himself “what 
- now?”, selected Hoffa, powerful and 
“probably successor to Beck,’ as 
=the -opvious target.” °- 0 

THE FIRST TIME Hoffa was in- 
dicted, tried and acquitted: There 
‘was another trial in December, 
1957, and a hung jury, but a little 
later the case was retried and Hof- 
fa was acquitted. | | 

To Bobby Kennedy these defeats 
made him look like a “fool and a 
conniver.” 
and stung.” 
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He was “embarrassed » 


JFK and Bobby Saw Attack as Road 
To White House, Professor Says 


“Between 1957 and 1960 the 
Kennedys and McClellan pulled 
Hoffa for testimony before a Con- 


-gressional investigating committee 


more times and for more hours than 
anyone in the history of the coun- 
tives 

“Twice, Bobby tried to get Pres- 
ident Eisenhower’s Attorney Gen- 
eral to indict Hoffa, and twice he 
refused. (But) the extent of the 
eannely was virtually unprecedent- 
ed. 


“The potential political payoff 
gradually became apparent.” 


FOLLOWING EXPULSION of 
the Teamsters from the AFL-CIO in 
the fall of 1958, the relevance of 
the attacks on Hoffa to the 1960 
presidential elections must have be- 
come apparent to the Kennedys. 


“Opposition to Hoffa was an ob- 
vious road to the White House, 





Pes ts : es 


SAN FRANCISC ge , the annual Loe 216 ‘Mrs. Teamster Luncheon,’ the 


which RFK and JFK capitalized on, 
undoubtedly with the best of inten- 
tions.” 


In the first of his TV debates 
with Nixon, John F. Kennedy, in re- 
ply to a question, committed him- 
self to putting Hoffa in jail. 


“Thus the attack on Hoffa had 
become political necessity.” 


With JFK a president it “became 
political cruelty.” 


The Kennedys “were made to 
look foolish” when RFK as attorney 
general revived the “old so-called 
‘Test Fleet’ case which had been 
twice rejected by Eisenhower’s at- 
torney general’ and Hoffa was ac- 
quitted. 


RFK’S “FBI AGENTS hounded 
Hoffa wherever he went. Twenty- 
nine Grand Juries investigated the 
Teamsters’ pension fund in the Mid- 
west” with the final result that Hof- 





San Francisco construction drivers Local was the host for more than 300 
wives of Local 216 members. Local 216 Secretary-Treasurer Morris Less 
introduced. candidates for the State legislature, guest officials from sister Locals 
and Teamster Security officials Robert Scheiback and William Addy who 
explained and answered questions about the Health and Welfare and Pensions 
programs. Hosts for the Luncheon were Less and Local 216 President Dallas 
Craig along with other members of the Construction Driver’s Executive Board. 


LOS. ANGELES (PAI)—This era 
of advanced automation calls for 


new attitudes by labor and man- 
agement about workers and their 


jobs, Dr. Lou Davis, professor of 
Business Administration at UCLA, 


told Teamsters’ leaders attending a 


three-day meeting here. 


Davis, who has specialized: on 


studies of the changing concept of 


jobs, was.a main speaker at the 


16th Leadership Conference spon- 
sored jointly by Teamsters’ Coun- 
cil 42 and UCLA’s Labor Researc 
and Education Center. | 


In the early stages of technologi- 
cal development, workers merely 
supported machines, Davis said, but 


New Concept of Jobs Needed 


now man is becoming the master of 


machines, making: decisions ' that - 


control them and their production. 
Wages for such employees must 


be increasingly paid on the basis 


of their knowledge and not on the 


‘basis of outmoded job classifica- 
tions, the educator pointed out. _ 
Unions and employers must realize 
that many past job classifications 
are no longer valid.. — | 


Other issues discussed at the con- 
ference included political action 
and political issues, organizing 
young workers, National Labor Re- 
lations Board procedures and labor 
law, coordinated bargaining and the 
function of workmen’s compensa- 
tion and disability insurance. : 


| health and welfare coverage, 


fa was indicted in 1963 for jury 
tampering and fraud in connection 
with the pension fund. | 


“The government alleged that as- 
sociates of Hoffa had attempted to 
bribe or influence prospective jur- 
ors for his Nashville trial. Let us 
be quite clear on this. They did not 
allege that he had. They did not 
even allege the alleged tamperers 
were his agents, or that they were 
acting as his agents. Rather, they 
simpy alleged he knew about it... 


“None of the prospective jurors 
allegedly tampered with ever ac- 
tually served on the jury which ac- 
quitted Hoffa.” 

The government’s case against 
Hoffa rested “entirely on the testi- 
mony of one man, a mimor inconse- 
quential, somewhat nefarious, 
Teamster official from Baton Rouge, 


.La. Name: Edward G. Partin.” 


THE FBI “SET UP” Partin, who 
had been in Hoffa’s.company during 
the days preceding the Nashville 
trial, to entrap him. 


Partin had a record of conviction 
of burglary, arrest on charges of 
robbery, larceny and rape, indict- 
ment on a charge of manslaughter 
and was charged with kidnaping al- 
though this was later dismissed. But 
the jury was not told of this. 

“Solely on the basis of Partin’s 
testimony, Hoffa was convicted and 
sentenced to eight years in jail.” 
Appeals were rejected. 

Then in July, 1964, Hoffa was 
convicted on the fraud charge—a 
“tenuous and flimsy” government 
case that was the “final ploy in Bob- 
by Kennedy’s ‘Get Hoffa’ cam- 
paign.” It was an “extremely com- 
plicated case, which the jury could 
not possibly have understood. 


“AFTER SEVEN WEEKS of 
hearings, the presiding judge, the 
Honorable Richard Austin of Chi- 
cago, almost threw the case against 
Hoffa out of court. I personally 
feel (based on careful reading of 
most transcript and background 
documents) Judge Austin did not 
understand it either. I doubt the 
government did.”’ The conviction is 
under appeal. 

The “hounding” of Hoffa was 
“one of the bigest and lengest po- 
litcal-legal battles in our country’s 
history. It went on for precisely 
ten years: March, 1957, to March, 
1967. 

“Bobby won, but it was a hollow 
victory.” 


‘ 

































Local 921 Members 
Notice 


SAN FRANCISCO—Local 921 
members are being offered a spe- 
cial U nion paycheck insurance 
plan. It is a plan, Local 921 Pres- 
ident Jack Goldberger reported, 
that will give the member up to 
$300 a month if he is hurt or sick 
and cannot work. If hurt, pay- 
ment begins the first day and 
continues up to five (5) years; if 
sick, payments continue for two 
years. 

Features are an accidental 
death benefit of up to $2,000. 
Benefits double while in the hos- 
pital. Cash is paid in addition to 


group, or any other insurance. ° 


worthy of Local 921 members’ at- 
tention,’ Goldberger said. | 
He and Secretary-Treasurer. Al 
Vergez said that full information 
can be obtained by writing the 
Union Labor Division, 1800 N. 
| Argyle Ave., Suite 507, Los Ange- 
les, Calif. 90028. Lins 


“The low cost of this plan | 
makes it very attractive and is. 











THE PROFESSIONAL 


DRIVER 





AND DRIVER 





QUALIFICATION 
REGULATIONS 


Effective January 1, 1971 


AS THE COLLECTIVE BARGAINING REPRESENTATIVE OF 


AN OPEN LETTER TO ALL TEAMSTERS 


Dear Sir and Brother: 


As you know, the Bureau of Motor Carrier Safety, a subdivision of the Depart- 
ment of Transportation, has written new rules regarding driver qualifications. Work on 
these new rules began over a year ago. And during the course of that year, we have 
kept a close watch on the progress of these new regulations. 


In the summer of 1969, I solicited the aid of the Teamster membership in com- 
municating to the Secretary of Transportation, the Bureau of Motor Carrier Safety 
and all Senators and Congressmen that certain changes were essential if an effective 
and fair set of regulations were to be achieved. ? 


The splendid effort made by each of you resulted in significant changes in the 
proposed rules for drivers’ qualifications. Many unacceptable elements were taken 
out of the proposed driver qualification regulations. 


In April of 1970, the Bureau of Motor Carrier Safety published in the Federal 
Register what is scheduled to become the official driver qualification rules on Jan- 
uary 1, 1971. These rules, while very much better than the rules originally proposed, 
are not totally acceptable. - 


Never has there been any question about the position of the International Broth- 
erhood of Teamsters so far as safety on our nation’s highway is concerned. We, like 
other Americans, are appalled by the staggering death toll that our highways claim 
each year. We are especially concerned inasmuch as many of our own members, for 
whom we of course feel great concern, spend most all of their working hours on the 
pen. and are consequently subjected to a needlessly high risk of involvement in 
accidents. 


It is appropriate here to point out once again that in spite of the high exposure 
of the professional driver because of his long hours on the road, he has a safety record 
unmatched by any other segment of the driving public. It is for this reason, that the 
International Brotherhood of Teamsters looks very critically at any set of regulations 
that unduly and summarily affect: the professional driver. 


We want safety on our highways for the general public and for our members. 


We do not want a set of regulations such as those proposed by the Bureau of 
Motor Carrier Safety which will enable an employer to deprive a professional driver 
of his livelihood without due process of law, nor do we want these regulations which 
will destroy our grievance processes which were stabished by the long hard process of 


collective bargaining. 


These rules as they stand today would empower the employer to discharge a 
driver and the driver would have no recourse through his union structure or through 
any legal process. | 


We want every Teamster to know that the International Brotherhood of Team- 
sters has not thrown in the towel. A petition to amend the existing rules which will 
become effective January 1, 1971, has been filed requesting changes that will ensure 
the rights of the individual driver and preserve the function and contract rights of 
your union. 


Fraternally, 
FRANK E. FITZSIMMONS 
General Vice-President 


The regulations do not meet this standard. 


1 


MORE THAN 400,000 PROFESSIONAL TRUCK DRIVERS, the Interna- 
tional is vitally concerned with any element which affects the livelihood 
of our membership. For this reason the International has kept a watchful 
eye on the recently formulated Driver Qualification Regulations of the 
Bureau of Motor Car safety. Once these provisions become law they will 


apply with equal severity to any truck driver engaged in interstate trans- 


portation. 


On the following pages you will find the new regulations (in total) 
that will become effective JANUARY 1, 1971, PLEASE READ THESE 
REGULATIONS CAREFULLY. 


The Professional Teamsters are receiving unwarranted blame for 
this situation. The proposed changes are based on the premise that public 
safety on the highway is threatened by unqualified drivers. If this premise 
is true, then we maintain that the regulations should be made to apply 
equally to all carriers and drivers employed by or engaged in transporta- 
tion by common, contract, private, agricultural cooperatives, trip lease 
agreements and do it yourself types of transportation. 


In fact, on the matter of who is involved in highway accidents, Team- 
sters lead the list of safe drivers but these regulations unreasonably pe- 
nalize truck drivers and completely ignore other major reasons for the 


slaughter on the nation’s highways. - 


They completely ignore the fact that highway safety is directly re- 
lated to truck engineering design. The Bureau of Motor Carriers Safety 
Field staff during 1968 roadside inspections disclosed that over one out 
of five trucks, tractors and trailers were mechanically unsafe. 


We in the Teamsters are as interested in Highway Safety as anyone 
in the country. The record of Teamsters proves that we work at the busi- 
ness of safety every day of the year, and more than any segment of so- 
ciety would like to have the highways safe for travel because the high- 
ways are where more than one-third of our members work. 


We do not, however, subscribe to a premise which erroneously places 
all blame for highway accidents on drivers of trucks. 





SECTION 391.1 Scope of the rules in this part: additional qualifications: 
duties of carrier-drivers. 


(a) The rules in this part establish minimum qualifications for per- 
- sons who drive motor vehicles as, for, or on behalf of motor carriers. The 
rules in this part also establish minimum duties of motor carriers with 
respect to the qualifications of their drivers. 


(b) The rules in this part, and in other parts of this subchapter, do 
not prevent a motor carrier from imposing more stringent or additional 
qualifications, requirements, examinations, or certificates than are im- 
posed by those rules. 


(c) A motor carrier who employs himself as a driver must comply 
with both the rules in this part that apply to motor carriers and the rules 
in this part that apply to drivers. 


SECTION 391.3 Definitions. m4 


(a) The term “motor carrier” includes a motor carrier and the agents, 
officers, representatives, and employees of a motor carrier who are re- 
sponsible for the hiring, supervision, training, assignment, or dispatching 
of drivers. 


(b) The term ‘Director’ means the Director of the Bureau of Motor. 


Carrier Safety. 


(c) A motor carrier “employs” a person as a driver within the mean- 
ing of this part whenever it requires or permits that person to drive a mo- 
tor vehicle (whether or not the vehicle is owned by the motor carrier) in 
furtherance of the business of the motor carrier. 


SECTION 391.5 Familiarity with rules. 


Each motor carrier an deach driver shall know, and be familiar with, 
the rules in this part. 


- SECTION 391. 7 Aiding or abeting violations. 


No person shall aid, abet, encourage, or require a motor carrier or a 
driver to violate the rules in this part. 


SECTION 391.11 Qualifications of drivers. 


(a) A person shall not drive a motor vehicle unless he is qualified to 
drive a motor vehicle. Except as provided in Sec. 391.63, a motor carrier 
shall not require or permit a person to drive a motor. vehicle unless that 
person is qualified to drive a motor vehicle. 


(b) Except as provided in Sec. 391.61, a person is qualified to drive a 
motor vehicle if he— 


(1) Is at least 21 years old; 


(2) Can read and speak the English language sufficiently to converse 
with the general public, to understand highway traffic signs and signals 
in the English language, to respond to official inquiries, and to make en- 
tries on reports and records; 


(3) Can, by reason of experience, training, or both, safely operate the 
type of motor vehicle he drives; 


(4) Can, by reason of experience, training, or both, determine whether 
the cargo he transports (including baggage in a passenger- carrying motor 
vehicle) has been properly located, distributed, and secured in or on the 
motor vehicle he drives; 


(5) Is familiar with blocking, bracing, and other methods of securing 
cargo in or on the motor vehicle he drives; 


(6) Is physically qualified to drive a motor vehicle in accordance with 
Sec. 391.41; 


(7) Has been issued a caret aa motor vehicle operator’s license 
or permit; 

(8) Has prepared and furnished the motor carrier that employs him 
with the list of violations or the certificate as required by Sec. 391.27; 

a (9) Is not disqualified to drive a motor vehicle under the rules in Sec. 

391.15; 

(10) Has successfully completed a driver’s road test and has been 
issued a certificate of driver’s road test in accordance with Sec. 391.31, or 
has presented an operator’s license or a certificate of road test which the 


motor carrier that employs him has accepted as equivalent to a road test 


in accordance with Sec. 391.33; 


(11) Has successfully completed a written examination and has been 
issued a certificate of written examination in accordance with Sec. 391.35, 
or has presented a certificate of written examination which the motor car- 
rier that employs him has accepted as equivalent to a written examination 
in accoradnce with Sec. 391.37; and 


(12) Has completed and furnished the motor carrier that employs him 


with an application for employment in accordance with Sec. 391.21. 
SECTION 391.15 Disqualification of drivers. 


(a) A driver who is disqualified shall not drive a motor vehicle. A 
motor carrier shall not require or permit a driver who is disqualified to 
drive a motor vehicle. 


(b) A driver is disqualified if— 

(1) He has, within the preceding 3 years and after December 31, 1970, 
been convicted of, or forfeited bond or collateral upon, any of the follow- 
ing charges; 

(i) A felony, the commission of which involved the use of a motor 
vehicle by that driver; or. 


(ii) A crime involving the manufacturing, knowing transportation, 
knowing possession, sale, or habitual use of amphetamines, a narcotic 
drug, a formation of an amphetamine, or a derivative of a narcotic drug; 
or 


(iii) Operating a motor vehicle under the influence of alcohol, an 
amphetamine, a narcotic drug, a formulation of an amphetamine, or a 
derivative of a narcotic drug; or 


(iv) Leaving the scene of an accident whih resulted in personal in- 
jury or death; or 


(2) Any license, permit, or privilege to operate a motor vehicle which 
he has held has been suspended, revoked, withdrawn, or denied and has 
not been reinstated by the authority that suspended, revoked, withdrew, 
or denied it. 


SECTION 391.21 Applications for employment. 
(a) Except as provided in Subpart G of this part, a person shall not 


drive a motor vehicle unless he has completed and furnished the motor 
carrier that employs him with an application for employment that meets 
the requirements of paragraph (b)-of this section. 


(b) The application for employment shall be made on a form fur- 
nished by the motor carrier. Each application form must be completed by 
the applicant, must be signed by him, and must contain the following in- 
formation: 

(1) The name and address of the employing motor carrier; 

(2) The applicant’s name, address, date of birth, and social security 
number; 

(3) The addresses at which the applicant has resided during the 3 
years preceding the date on which the application is submitted; 

(4) The date on which the application is submitted; 

(5) The issuing State, number, and expiration date of each unexpired 
motor vehicle operator’s license or permit that has been issued to the ap- 
plicant; 

(6) The nature and extent of the applicant’s experience in the opera- 


tion of motor vehicles, including the type of equipment (such as buses, ' 


trucks, truck tractors, ‘semitrailers, full trailers, and pole trailers) which 
he has operated; 

(7) A list of all motor vehicle accidents in which the applicant was 
involved during the 3 years preceding the date the application is submit- 


ted, specifying the date and nature of each accident and any fatalities or 


personal i injuries it caused; 


(8) A list of all violations of motor vehicle law or ordinances (other 
than violations involving only parking) of which the applicant was con- 


-victed or forfeited bond or collateral during the 3 years precegine the date 


the application is submitted; 


(9) A statement setting forth in detail the facts and circumstances of 
any denial, revocation, or suspension of any license, permit, or privilege 
to operate a motor vehicle that has been issued to the applicant, or a state- 
ment that no such denial, revocation, or suspension has occurred. 


(10) A list o the names and addresses of the applicant’s employers 
during the 3 years preceding the date the application is submitted, to- 
gether with the dates he was employed by, and his reason for leaving the 
employ of, each employer; and 


(11) The following certification and signature line, which must appear 
at the end of the application form and be signed by the applicant: 


This certifies that this application was completed by me, and that all 
entries on it and information in it are true and complete to the best of my 
knowledge. 


(c) A motor carrier may require an applicant to provide information 
in addition to the information required by paragraph (b) of this section 
on the application form. 


(d) Before an application is submitted, the motor carrier shall inform 
the applicant that the information he provides in accordance with para- 
graph (b) (10) of this section may be used, and the applicant’s prior em- 
ployers may be contacted, for the purpose of Be the applicant’s 
background as required by Sec. 391.23. 


SECTION 391.23 Investigation and inquiries. 


(a) Except as provided in Subpart G of this part, each motor carrier 
shall make the following investigations and inquiries with respect to each 
driver it employs, other than a person who has been a regularly employed 
driver of the motor carrier for a continuous period which began before 
Janutry 1, 1971: 


(1) An inquiry into the driver’s driving record during the preceding 


3 years to the appropriate agency of every State in which the driver held . 


a motor vehicle operator’s license or permit during those 3 years; and 


(2) An investigation of the driver’s employment record during the 
preceding 3 years. 


(b) The inquiry to State agencies required by paragraph (a) (1) of this 
section shall be made in the form and manner those agencies prescribe. A 
copy of the response by each State agency, showing the driver’s driving 
record or certifying that no driving record exists for that driver, shall be 
retained in the carrier’s files as part of the driver’s qualification file. 


(c) The investigation of the driver’s employment record required by 
paragraph (a) (2) of this section must be made within 30 days of the date 
his employment begins. The investigation may consist of personal inter- 
views, telephone interviews, letters, or any other method of obtaining 
information that the carrier deems appropriate. Each motor earrier must 


make a written record with respect to each past employer who was con- 


tacted. The record must include the past employer’s name and address, 
the date he was contacted, and his comments with respect to the driver. 
The record shall be retained in the motor carrier’s files as part of the 
driver’s qualification file. 


SECTION 391.25 Annual review of driving record. 


Except as provided in Subpart G of this part, each motor carrier shall, 
at least once every 12 months, review the driving record of each driver it 
employs to determine whether that driver meets minimum requirements 
for safe driving or is disqualified to drive a motor vehicle pursuant to Sec. 
391.15. In reviewing a driving record, the motor carrier must consider any 
evidence that the driver has violated applicable provisions of the Motor 
Carrier Safety Regulations and the Hazardous Materials Regulations. The 
motor carrier must also consider the driver’s accident record and any 
evidence that the driver has violated laws governing the operation of mo- 
tor vehicles, and must give great weight to violations, such as speeding, 
reckless driving, and operating while under the influence of alcohol or 
drugs, that indicate that the driver has exhibited a disregard for the safety 
of the public. 


SECTION 391.27 


(a) Except as provided in Subpart G of this part, each motor carrier 
shall, at least every 12 months, require each driver it employs to prepare 
and furnish it with a list of all violations of motor vehicle traffic laws and 
ordinances (other than violations involving only parking) of which the 
driver has been convicted or on account of which he has forfeited bond or 
collateral during the preceding 12 months. 


(b) Each driver shall furnish the list required in accordance with 
paragraph (a) of this section. If the driver has not been convicted of, or 


Record of violations. 


forfeited bond or collateral on account of, any violation which must be .- 


listed, he shall so certify. 












Reports 





With all the holidays which are 
approaching us, and all the activi- 
ties involved, I feel that many of us 
will forget that our dues are due. 
So, in order to make you aware of 

| ~ the procedure once 
again, I wish to re- 
mind you that your 
dues are due the 
first of each month, 
and are delinquent 
on the last business 
_ day of each month. 
' If they are paid af- 
ter the last busi- 
i ae ness day of the 
Frank Farro” month, you then 
must pay your late charges. The 
Local will carry you for three 
months, HOWEVER, on the LAST 





BUSINESS DAY OF THE THIRD 


MONTH, if your dues are not paid 
up in full, you are automatically 
suspended as of 5 p.m. on that date. 
For example, if you now owe dues 
for the months of September, Octo- 
ber and November, you must pay 
the full amount by 5 p.m. Nov. 30, 
1970, or you are automatically sus- 
pended, and will have to pay a re- 
initiation fee. If you have ‘any 
doubts, please call the Union office. 


Many of our members are now 


enjoying increased benefits in both | 


their medical and dental benefits. 
These increases became effective as 
of Oct. 1, 1970. If you have any 
doubts about your claim, please call 
the Teamsters Security Fund di- 
rect by dialing the “Operator” and 
asking for Enterprise 1-6252. 


Also, if any of the members are 
intending to retire, you may obtain 
all the information at the Western 
Conference of Teamsters Pension 
Fund, 25 Taylor St., San Francisco, 
Calif. Local 853 will not process 
the pension papers, you should go 
directly to San Francisco and they 
will process the papers for you. You 
may also dial “Operator” and get 
the number, Enterprise 1-6252, for 
pension information. ~ 


We again request that all the 
members who pay their. dues by 
mail to be sure to send us their 
identification card. This is a great 
help to the office crew. (Thank 
you.) | 


/ @ 
Warning 
Dear Sir and Brother: 

I have been advised by our Le- 
gal Department of a recent indict- 
ment obtained by the Department 
of Justice which has caused grave 
concern to all of us. 


The matter grew out of a legiti- 
mate economic strike by a Local 
Union affiliated with another Inter- 
national. It was alleged that one of 
the members and two of the officers 
of the Local made threats of bodily 
injury to strikebreakers during the 
course of the strike. There was, 
however, no charge that there was 
any physical contact or assault. 
These three persons have now been 
indicted by a federal grand jury 
for a violation of the Hobbs Act 
(federal anti-racketeering act). If 
found guilty of the felony alleged, 
the defendants will be subject to 
fines of up to $10,000 and imprison- 
ment for up to 20 years. 


We are satisfied that this is an 
abuse of a statute which was never 
intended to cover this kind of situ- 
ation which is normally handled by 
the local police courts, if at all. 
However, we advise you of this 
development so that you will cau- 
tion your agents, stewards and 
other members of the dangers of 


this kind of conduct during the 


course of a labor dispute. 
Fraternally yours, 
Frank E. Fitzsimmons 
General Vice President 
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1055 Collins Drive 


Secretary-Treasurer—Frank Farro 
‘Vice President—Ray Blasquez, Jr. 


Trustees—Tom Langford 


RAY BLASQUEZ, JR.: Settled 
contract at E. B. Drug... involved 
at two struck plants with Handy 
Spot Co. in a 853 contract dispute 
and with Lucky Stores Inc. where 
300 Local 853 Warehousemen are 
respecting a picket line established 
by Local 29 of the office workers 


AFL-CIO . . . recently won arbitra- 
tion with Lucky Stores Inc. in- 
volving $10,000 in back pay... 
Pending arbitration with Lucky 
Stores Inc. concerning Saturday 
work ... In current negotiations 
with National Biscuit Co. 


DON BUTCHER: Getting ready 
for up and coming negotiations with 
Montgomery Ward .. . Settled dis- 
pute involving work done at Amer- 
ican Brass by outside workers. 


MANUEL CORDENIZ: Pending 
arbitration with Pacific Oxygen on 
discharge of Sal Margues ... Strike 
at PC-A-Tone in which company’s 
last offer was 15-5-5. Trying to gain 
parity. with warehouse industry ... 
Pacific Oxygen out respecting pick- 
et line of Local 70 with the Chem- 
tron Corp. 


AL COSTA: Gained settlement in 
Eastbay Drug contract with in- 
creases in Health and Welfare, job 
security and a wage increase of a 
dollar over three years. Bill Has- 
tings sat in on negotiations as a 
member of committee .. . Currently 
in Likit Window negotiations, try- 
ing to obtain advances equal to oth- 
er warehouses ... Working again to 
organize Campbell Chain in Union 
City. Al is asking for help from 
any members who might know peo- 
ple who work at Campbell Chain to 
contact him to help in this organ- 
izing drive.... 


TOM LANGFORD: Watching new 
employers at Army Base, who took 
over for Raymark. They call them- 
selves F.W.S. Exporting. Tom is 
carefully watching this operation so 
that no mistakes are made... In- 
volved in two-state agreement with 
Davis Wire Co. Tom is being as- 
sisted by Frank Howser, Shop Stew- 
ard ... Al Costa and Tom Langford 
recently concluded American Dis- 
tilling contract with gains made for 
employees comparable to master 
and some better. 


STRIKE IN DRUG INDUSTRY 

Currently Local 853 and Local 
588 are involved in a strike with 
three companies who distribute 
household and drug sundries items 
to grocery stores in the Bay Area. 
Rawson Drug and Eiselman Distrib- 
uting Co. are represented by Local 


OFF THE TOP 


Don Butcher 
Business Agent—Manual Cordeniz 


588 and the people at Handy Spot 
Co. are with Local 853. 

We had nine meetings with the 
companies and nothing was accom- 


- plished and it was decided on Oc- 


tober 19 to call a strike. The com- 
panies had offered the people in- 
creases in wages, Health and Wel- 
fare and fringes. But with every 
offer they proposed, a string would 
be attached and the increases would 
fall short of anything the Local Un- 
ion could recommend to the mem- 
bership. I personally can say that 
although I have not been through a 
great number of negotiations, this 
one is by far the worst. No pro- 


gress at all to reach a reasonable’ 


settlement for the people in nine 
meetings is something that is sel- 
dom heard of. 


All the people manning the pick- 
et lines are strong and are willing 
to stay out as long as needed to 
gain their demands. The people will 
stand fast to their convictions and 
are willing to make all sacrifices to 
achieve their goal of a liveable day’s 
pay for a day’s work. 


Broader Union 
Horizons 
For Members 


CHICAGO (PAI) — Teamsters 
General Vice President Frank E. 
Fitzsimmons tol dthe Ceneral Con- 
ference of Teamsters here that 
wages, hours and working condi- 
ue are only part of the union’s 
job. 


“T sincerely believe that collec- 


tive bargaining in the 1970’s must 
take on much broader horizons, if 
the basic fruits of: collective bar- 
gaining are to have any real mean- 
ing for our members,” he said. 


“Perhaps, in the 1970’s, at the 
bargaining table, we will be dis- 
cussing pollution with the employ- 
ers, for example, inflation, and the 
other great and dangerous social 
issues which plague our country.” 


Further, Fitzsimmons declared 
that it is the obligation of the local 
union leader to speak out on issues 
which develop outside the influ- 
ences of the bargaining table, but 
which drastically affect the mem- 
ber. He said: 


“There is a desperate need for la- 
bor to speak up to destroy old 
myths and demand solutions from 
those in office instead of political 
rhetoric.” 


Oakland 94621 


President—Ken Morlatt 
Recording Secretary—Al Costa 
Ernie Souza 





Big Settlement 
For Members 


At Lucky Stores | 


An arbitration with Lucky Stores, 
Inc. has netted big gains in a back 
wage settlement for approximately 
150 members of Local 853. 

The arbitration was held on Oct. 
14, 1970, and both management and 
the Union presented their positions 


in the case. The Union was repre- 


sented by Mr. Don Tayer of Ney- 
hart, Grodin and Beeson. Added 
and beneficial information was con- 
tributed on the witness stand by 
Shop Steward Don Sanchez and 
Business Agents Ray Blaquez, Jr., 
and Al Costa. 

The arbitor took two days to de- 
cide on this clear cut contract vio- 
lation and ruled in favor of the un- 
ion. The total monetary value will 
total somewhere around $10,000 for 
employees of Lucky Stores. 


Business Agent Ray Blasquez, Jr. - 


wishes to express his thanks to shop 
stewards Jerry Carborne, Keith 
Nichols, Bernie Wendekier and all 
employees of Lucky Stores for their 
patience in this case. 

Also, Ray expresses a special 
word of thanks to shop steward Don 


Sanchez and business agent Al 


Costa. 


Consumer? 


By Ruth Jordan 
WASHINGTON (PAD—The Nix- 
on Administration—perhaps out of 


concern over hostility from organ- 


ized consumers—has shown a sud- 
den spurt of interest in consumer 
affairs. In one day the President 
signed an executive order to release 
information on government testing 
of consumer products, ordered 4ll 


federally operated vehicles to use 
‘low-lead or unleaded gasoline and 


signed two reform bills regulating 
local Credit Bureaus. | 

The latter bills were sponsored 
by William J. Proxmire (D-Wisc.) 
and were not part of the President’s 
consumer program offered to Con- 
gress in October, 1969. 


Meetings of 
Local 853 


MEMBERSHIP MEETS 2nd Thurs- 
day of every month. Executive Board 
iIst Tuesday of every month. fori: 

STEWARDS MEET quarterly (Sub 
ject to notification). 

DIVISION and CONTRACT meet- 
ings subject to call. 












NOTIFY the office if you move. Protect your benefits and Union services with a correc 


mailing address. 





eT a Staten : 
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Executive Board 


Secretary-Treasurer 
Alex N. Leishman 
Vice President 
Stan Botelho 


President 
James (Jimmy) 
Recording Secretary 
Dick Durossette 


Muniz 


TRUSTEES 


Ron Rocha 
Conductor, Mel Baptista 





Art Soto — 





President Reports 


Meetings and more meetings and representing the Local on im- 
portant matters has completely taken care of President Muniz’s time 
during the past month and did not allow time to write his monthly 
report. He wanted the membership to know that it is not a case of 
neglect and promised to give a complete report in the next issue. 


John “Jack Sweeney 
Warden, Eddie Gouveia 













Republican Majority 


WASHINGTON (PAI)—President 
Nixon has now finished the first 
phase of his re-making of the Na- 
tional Labor Relations Board and 
has added considerabiy io the decp 
concern of organized labor as to the 
Board’s future positions on labor- 
Management wsoulcs. 

If the Senate approves the Pres- 
ident’s latest appointee—as it likely 
will—the Board will have a Repub- 
lican majority of three to two Dem- 
ocrates, but, more importantly, it 
will be largely in the hands of two 
men of conservative bent or of anti- 
labor reputation. 

Newest Nixon nominee to the 
Board is Ralph E. Kennedy, now 


NLRB regional director in Los An- 


geles whose nomination has been 
described by labor lawyers as “ex- 
ceptionally poor.’’ He is a Republi- 
can. , 

Nixon’s first nominee to the 
Board was another Republican, Ed- 
ward Miller, a management lawyer 
for many years. Howard Jenkins, 
Jr., is the third Republican. 

Miller’s appointment was opposed 
by the AFL-CIO on the grounds 
that members of the Board should 
not be identified either with man- 
agement or labor. Miller, who was 
named chairman of the Board, suc- 
ceeded Frank McCulloch a few 
months before McCulloch’s second 
five-year term ended on August 27. 

Miller already has voted against 
labor in a major case which re- 
versed a Trial Examiner who had 
ordered the Ex-Cell-O Corporation 
to reimburse workers for the gains 
they would have made if the com- 
pany had not engaged in unfair la- 
bor practices in refusing to bargain. 
Miller cast the deciding vote against 
the United Automobile Workers 
who had brought the suit. 

Kennedy has spent much of his 
working life with the NLRB, having 
entered it as a field attorney in 
1948. He became director of the 
NLRB’s St. Louis office in 1955 
and three years later was named 
regional director in Los Angeles. 


Labor lawyers who have prac- 


ticed before him are frank in the 
feeling that more than once he has 
shown a strong management bent 
and on occasion, anti-labor senti- 
ments. Even before he had been 
officially nominated by Nixon, they 
were expressing their opposition to 
his rumored appointment. 

The naming of Kennedy points 
up an unusually hard-hitting speech 
made recently by AFL-CIO Secre- 
tary-Treasurer Lane Kirkland. As 





one of the speakers paying tribute 


to former Chairman McCulloch, , 


Kirkland bluntly expressed labor’s 
deep concern over what was hap- 
pening to the NLRB under the Nix- 
on Administration. 

Commenting on the way in which 


“McCulloch had been treated, he 


said that from the labor side there 
could be a “feeling of regret and 
more than a little apprehension.” 

More and more, from the labor 
viewpoint, that “apprehension” is 
being justified. 


i -) @ 
Delinquencies 
PENSION 

In keeping with the policy estab- 
lished by the membership, the fol- 
lowing companies are noted as de- 
linquent in their payments. to the 


‘Western Conference of Teamsters 


Pension Trust Fund as of October 
10, 1970: | 

Bow Line 

Camelot Van & Storage, Inc. 

Checker Van & Storage Co. of 

Oakland, Inc. 

Cudlip Freight Service _ 

Cunha Transportation Co. 

Duncan Oil Corp. 

Enterprise Trucking 

G. & B. Trucking 

Jacobsen Hi-Lift Service 

Kaiser Aluminum & Chemical 

M. & L. Trucking 

Marathon Delivery Service 

Q. C. Distributors Co. 

John A. Osburn Trucking . 

Riverview Transportation Co. 

Philip Ryan 3 

Trans State Motor Lines 

Van Ward Services, Inc. 

Vierra Trucking Co. 

HEALTH & WELFARE 

At this writing we have no re- 
port from 25 Taylor Street in San 
Francisco for the month of October 
which ‘would inform us of any de- 
linquencies in Health & Welfare 
payments. 


Office Memo 


Dick Durossette 

To all Local No. 70 members 
who are making individual pay- 
ment of Health & Welfare Insur- 
ance: 

This payment must be in Local 
No. 70’s business office no later 
than the 10th of each month. If 
your payment is mailed, please 
note on the envelope “Attention: 
Insurance Desk.”’ 3 











OFFICIAL PUBLICATION 


THIS NEWSPAPER, LOCAL 70 NEWS, IS THE ONLY OFFICIAL 
PUBLICATION OF LOCAL 70. IT IS THE LINK OF COMMUNI. 
CATION BETWEEN YOU AND YOUR UNION. ANY AND ALL 
INFORMATION COMING FROM YOUR UNION WILL APPEAR 
IN THIS PUBLICATION. IT IS EXTREMELY IMPORTANT THAT 
YOU READ THIS PAPER MONTHLY. 








EXECUTIVE BOARD | 


By DICK DUROSSETTE 


As most of you are aware, Chuck 
Mack is now with the Teamsters 
Legislative Council in Sacramento. 
That in itself means we are now 
operating with one less Business 
Agent. 


some questions have arisen as to 
the reason for this. For example, 
why not’ appoint his replacement, 
or why haven’t we held an election 


to determine who the replacement 


shall be? 


In simplicity, these questions can 
be answered as follows: An appoint- 
ment for replacement is out of the 


20th IBT Meet 
Will Be Largest 


The 20th convention of the Inter- 
national Brotherhood of Teamsters 
will take place next year in Miami 
Beach, Fla., during the week begin- 
ning Sunday, July 4th. Those as- 
signed to various committees or- 
dinarily meet before that date. 

The general business sessions will 
be held in the Miami Beach Audi- 


torium which has been the site of | 


the last two of three such assem- 


blage. Next year’s meetings are ex- 
pected to draw the largest number 
of delegates because membership 
growth over the past five years has 
sent it beyond the two million mark. 


Even though the convention is 
eight months distant Local Unions 
should start preparing for the event 
and making arrangements for their 
own delegates to attend. As plans 


. for the convention are formalized 


they will be made known to all af- 
filiated organizations. 


As is customary the 20th conyen- 
tion will transact considerable busi- 
ness. Delegates will have the re- 
sponsibility of voting on whatever 
revisions are proposed to the IBT 
constitution, various resolutions, 
and the election of the Executive 
officers who will set policy and 
guide the destiny, within the frame- 
work of the constitution, of the un- 
ion for the ensuing five years. 


10% Boost Now 


WASHINGTON (PAI)—The AFL- 
CIO has told Congress that the So- 
cial Security improvements voted 
by the House are “disappointing” 
and has called on the Senate to 
make major changes to enable re- 
tirees to live decently. 


In testimony before the Senate 
Finance Committee, Legislative Di- 
rector Andrew J. Biemiller de- 
scribed as “totally inadequate” a 
five percent across -the - board in- 
crease voted by the House; said that 
the House-approved three percent 
cost of living increase would not 
solve the problems of the elderly 
poor; that the minimum benefit in- 
crease is inadequate and that pro- 
posed changes in Medicare and 
Medicaid are retrogressive. 


question. It is our intent to be as 
democratic as possible. It would be 
very presumptious on our part to 


declare an appointment to a posi- 


tion that this membership has his- 
torically. elected. : 

The second question involves 
some technical problems. How can 
we call for an election to fill a posi- 
tion when, in reality, that position 


has not been vacated. For instance, 


we have not received a signed letter 
of resignation; and until we do, 
there is no position to fill, legally 
and technically speaking. 

It is hoped. that these answers 
will suffice. 


Unemployment | 
Insurance | 
Information 


By GEORGE J. CRODA 
A union carpenter had always 
worked in the vicinity of his home: 
and supported his wife, 3 children 
and elderly mother. He was unem- 


ployed about 3 weeks and drawing — 
benefits when the public employ- 


ment office offered him a job as a 
union carpenter on a big construc-— 
tion project about 500 miles away. 
He refused the referral. . 

The law states that if without 
good cause a claimant refuses suit- 
able employment, he may be dis- 


qualified from receiving unemploy- — 


ment insurance. : 
“Suitable employment’ means 
work in the individual’s usual occu-- 


pation or work for which he is rea- 


sonably fitted. This takes into con- 
sideration his experience, prior 
earnings, prospects for securing 
local work and the distance of the 
work from where he lives. ie 

Some individuals in the construc- 
tion trades travel long distances to 
accept employment; but this is not~ 


‘necessarily true of al] building” 


trades workers. It did not apply to” 
him. He had a permanent home, a 


family and had a history of local 
employment. Further, a check with — 
the union showed he had good ert 

— poin 


prospects of local employment. — 

Such a referral would not be~ 
proper, although in all other re- 
spects suitable. It was held that he 
was entitled to benefits. He had 
hee cause for refusing the refer- 
ral. | _ 
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IBT Labor Institute | 


During the IBT General Execu-~ 


tive Board’s quarterly meeting in 
Florida a number of Teamster offi- 
cials availed themselves of the op- 
portunity to inspect facilities of the” 
union’s Labor Institute in Miami. — 

All were deeply impressed by the 
physical layout, the curriculum, cal- 
ibre of: instructors and the living 
accommodations afforded in the Ev- 
erglades hotel.. So far this season 


enrollment in the school, which has _ 


added a special two-week course en- 
titled Organizing in the Seventies, 
hasn’t been up to expectations. 
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point of being at this meeting. 


IMPORTANT 


The Executive Board by unanimous vote, has moved to hold the 
subject of election for the replacement of Chuck Mack in abeyance 
until the night of December 17, 1970, at which time the subject 
shall be thoroughly discussed by the membership. The subject is 
important and it is suggested that all who are interested make a 


BE PREPARED!! 


By DICK DUROSSETTE 
Your attention is called to the 
Motor Carrier Safety Regulations 
Amendment Number 10—Parts 391 
and 392—to be effective as law 
January 1, 1971. 


You will note these regulations 
are from a Federal Body and, as we 
understand, apply only to those 
companies and their drivers operat- 
permit. The 
following shall not be applied to 
those companies and their drivers 
who operate strictly under P. U. C. 
authority unless the P. U. C 
chooses to adopt the same. 


READ THEM CAREFULLY—IT 
IS IMPORTANT TO YOUR LIVE- 


LIHOOD. 


- “This local will attempt to get 


copies of the complete law into the 


_ home of each teamster. 


~The danger o this Law is it will 
be enforced by the employer (for 


instance). 
(No motor carrier shall require 
or permit a driver to) Violate any 


‘provision of paragraph (a) of this 


section; or be on duty or operate a 
motor vehicle if, by his general ap- 
pearance or by his conduct or by 
other substantiating evidence, he 
appears to have consumed an in- 
toxicating liquor within the pre- 
ceeding 4 hours. 

Through out the entire regula- 
tion there is constant reference to 
the Motor carrier will be the judge 
of the application of the regula- 
tion. 

In other words Teamster mem- 
bers will drive under a tough regu- 
lation while all others who cause 
the majority of the accidents will 
not be affected and the enforcers 
of the new rules will be the driv- 
er’s employer. ; 

Again read the regulations and 
you be the judge. 


Wage Rises Aren't Main Reason 


It isn’t often that someone out- 


side of organized labor's ranks 
comes forth and says outright that 


the rise in wages brought about by 
strong unions isn’t the principal 


reason for inflation. 
When such an observation is 


_ MInade by a so-called right-wing econ- 


- Omist—an individual who served as 
-€conomic adviser to Barry Gold- 


water when the latter sought the 
Presidency in 1964 — it is worthy 
of attention. Writing in a recent is- 
sue of Newsweek magazine, econo- 


mist Milton Friedman made the. 
point that inflation is always and 


everywhere a monetary phenome- 
non. 


Taking a look at the past, Fried- 


man wrote: 
“Trade Unions were as strong in 


_the U.S. in 1961-64, when there was 
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“By failing to send represent- 


atives, especially the newer and 


younger business agents, to this 
Institute, Local- unions are depriv- 
ing them of invaluable knowledge 
that is almost essential in modern- 


day trade unionism,” said Western 


Conference Director Einar O. Mohn. 
“There is still time to rectify this 
Shortcoming. So I would urge all 
Locals -to consider enrolling as 
many of their representatives as 
Possible without delay.” 

Those interested in attending the 
Institute should communicate with 
IBT headquarters in Washington. 


For Inflation, Says Top Economist 


no inflation, as in 1965-69, when 
there was inflation. Prices in the 


U.S. more than doubled in the Civil 
War, when unions were almost non- 
existent, in World War I, when un- 
ions were weak, and in World War 
II, when unions were strong. 


“Prices in the U.S. rose more 
than 30 percent from 1849 to 1857, 
and again from 1895 to 1914, both 
periods when unions were extreme- 
ly weak. Inflation has plagued 
countries with negligible trade un- 
ions and with strong trade unions; 
and both kinds of countries have 
had periods of price stability.” 


The economist points out that 
many factors enter into the cost 


picture, such as higher prices for 


raw materials when supply is short 
and demand great, -higher costs for 
money as is presently the case, 
higher costs for competitive adver- 
tising and similar expenses of which 
labor costs are only a part. He con- 
cludes by writing: 


“The common element in infla- 
tion is not strong unions but an in- 
crease in money demand accom- 
panying a rapid increase in the 
quantity of money. In 1848-1857, 
the increased quantity of money 
was produced by gold discovery in 
California; in 1896-1913 by the per- 
fection of the cyanide process for 
extracting gold from low-grade ore; 
in the Civil War and the two world 
wars by the creation of money to 
finance military expenditures; in 
1964-69 by the Federal Reserve 
System, partly to help finance large 
government deficits.” 


retention of 4.65%. Actually 


Joe Arino 
Chuck Mack 
Billy Rodgers 


Larry Dias 
Roy Nunes 
Dick Sarmento 


Wm. “Bill” Fagundes 
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Business Agents 


Bobby Freitas 
Ed Painter 
Alex Ybarrolaza 


Dispatchers 


James “Jim” Murphy 


 Secty.-Treas. Report 





Ted Kaufman 
Lou Riga 
Bob Windsor 


Al Fialho 








In keeping with my sincerest de- 
sire to keep our membership in- 
formed as to the intimate facts 
pertaining to their welfare the 
questions relating to the term “re- 


sani as tention” and the 
‘“eost of adminis- 
tration’ in our 


health and welfare, 
I will endeavor to 

answer as follows: 
> OUR INSUR- 
ANCE CARRIER, 
* the California Life 
Insurance Com- 
Bes oe pany, being the 
Al Leishman jowest bidder, is 
carrying our welfare plan with a 
what 
this means is that for 4.65% of the 
premiums the insurance company, 
assumes the obligation of the losses 
and expenses, such as taxes, com- 
mission and general overhead with 
the provision that if any surplus in 
excess thereof will be refunded to 
the East Bay drayage Security 
Fund. 


THE ABOVE being subject to the 
terms and conditions contained in 


Unemployment 


WASHINGTON (PAD—“Sub- 
stantial’ unemployment—six _per- 
cent or more—has now hit 38 U.S. 
job centers, one of the areas affect- 
ed being the huge Los Angeles- 
Long Beach complex. 

There are now 38 out of 150 ma- 
jor employment centers in the “sub- 
stantial” unemployment category— 
three more than during the month 
of September. Actually five areas 
were added to the “substantial” cat- 
egory but two areas previously on 
the list showed job improvement 
and the net “substantial” increase 
was three. 

Oakland is considered a “‘persis- 
tent” unemployment area. 





The five newcomers to seriously — 
unemployed sections of the country 


were: Los Angeles-Long Beach; San 


Diego and San Bernardino-River- — 


side-Ontario, all three in California; 
Lawrence-Haverhill, Massachusetts, 
and New Brunswick-Perth Amboy, 
N.J. 


Golf Anyone??? 


The response to an article on this 
subject in last month’s issue has 
been light. In fact, practically noth- 
ing. 
oT something on the order of a 
series of golf tournaments for our 
members is to be worked out, the 
groundwork must be laid soon. The 
arrangements for golf courses, 
trophies, carts, method of tourna- 
ment, etc. take a lot of time and 
work. So, if we are to realize this, 
it must begin now. 

A tournament committee is nec- 
essary. Those interested, please con- 
tact Dick Durossette. 


the policy contract. 


As a further illustration, if the 
loss ratio and/or the expenses 
should be over 100%, the company 
would have to pay overage and in 


this instance would not even re- 


ceive in part or in whole the reten- 
tion. This has happened in the past 
and could happen again. 


In connection with the adminis- 
tration costs, the following is 
charged by the Teamsters Security 
Fund, a non profit organization, lo- 
cated at 25 Taylor Street, San Fran- 
cisco, California. 


WE HAVE a three year contract 
expiring in 1972. The cost. per 
month are as follows: 


WO ISTC 93 t aioe er ete 59 90 
Major Medical... Sache: 05 
Dental tA kiss =e se ies es 24 
VISION nie i a ee 20 
og Big b Ve ageless ance Seer ees 10 
Retired Plan: 

BASICR* yaa og ee 90 

Major Medical ............ F500 


In addition to the drug paid to 
the above 75c is paid to the Paid 
prescription for management and 
service. set : 


AS IN ALL MATTERS in connec- 
tion with the East Bay Drayage 
Drivers Security Fund, the trustees, 
of which I am the chairman,. dili- 
gently make every effort to obtain 
the most for the receipts, both in 
the cost of the insurance and admin- 
istration. The amounts involved are 
very substantial and it is being 
scrutinized constantly by the trus- 
tees of the Fund. 

If any of our members have any 
questions, I will be pleased to an- 
swer them. 





Meeting Changes 


The regular meeting for the 
month of November has been 
changed to the night of Novem- 
ber 19, 1970 because of Thanks- 
giving falling on the date of our 
normal] meeting. 

The regular meeting for the 
month of December has been 
changed to the night of Decem- 
ber 17, 1970 because Chirstmas 


falls .o nthe date of our normal 
meeting. 


The Stewards meeting for the 
month of December has been 
cancelled. 





. 


Meetings 


REGULAR MEMBERSHIP MEET- 
INGS are held on the fourth Thurs- 
day of each month. 

EXECUTIVE BOARD MEETINGS 
are held on the second and fourth 
Tuesday of each month. 

STEWARDS MEETINGS are held 
on the third Tuesday of each month. 








Committees 


) BY-LAWS COMMITTEE 
Fred Amaral, Frank Arroyo, William Botelho, George Hansen, William 
Simpson, Joe Souza, George Wells. 


SICK COMMITTEE 
Frank Arroyo, Ray Arroyo, Joe Carillo, Eugene Derieg, James Dodge, Bob 
Williams, Lloyd Adcock, Honorary Member Jim Brammell, Verne Fiedler, 
Lee Hafley, James Rush, Hank Rivera, Willie Thomas, Bennie Whitfield. 








National Opportunity Container Growth At 


For 25 years it has been the 
stated policy of the United States 
to set as a national goal a useful 
job at a reasonable wage for all who 
wish to work. 

Fulfilling that goal has been far 
from easy and there have been peri- 
ods during those 25 years—we are 
now in the midst of one—when we 
have failed dismally. 

During the past decade the Fed- 
eral Government has launched a 
series of manpower programs to 
meet the job deficit. Billions of dol- 
lars have been spent on training 
programs; cities and states have 
been aided in tracking down jobs 
through their employment services; 
private business has been subsi- 


dized to offer training and provide | 


jobs. Organized labor has played 
an important role, too. 

Despite these efforts, it must be 
confessed that the programs have 
been hugely costly and yet have far 
from solved the problem either of 
training great numbers of Ameri- 
cans for better jobs or placing 
them’ in jobs after their training 
has been finished. 


Organized labor has consistently . 


made one observation on these 
training programs that more and 
more is proving cogent—private in- 
dustry is clearly unable to provide 
jobs for those who have been train- 
ed, thus contributing enormously 
to the frustrations of the trainees. 
This has been notably true of train- 
ing for welfare recipients who have 
long been under heavy pressure to 
get jobs no matter what. 

That the manpower program has 
failed to come up with the needed 
jobs is clear; during the past two 
years unemployment has gone up 
dramatically—4,500,000 in July of 
1970 as compared with 2,675,000 in 
February of 1969. All sectors of the 
population have suffered — white 
collar and blue collar workers have 
been hit; non-whites and youths 
have been hit equally hard. 

With unemployment headed for 
the 5,000,000 mark it is inevitable 
that Americans must ask them- 
selves if we have exhausted the 
needs that ought and should be met 
so that there is nothing for the un- 
employed to do? 

The answer is obvious. We have 
only to look around to see the vast 
amount of unfinished business that 
faces the Nation—the huge tasks of 


making our cities decently habit- 
able; of cleaning up our brutally 
polluted rivers and lakes; of filling 
thousands of vitally needed jobs in 
education, public health, safety, rec- 
reation, sanitation . . . the list is 
endless. 

Yet, we still shy away from find- 


ing means of enriching our national _ 


environment and life and, at the 
same time, providing useful and 
satisfying work for the unemployed. 

We found the means to do much 
of it during the Great Depression 
of the Thirties when the National 
Industrial Recovery Act provided 
Federal funds for important con- 
servation programs in the country- 
side and for the rehabilitation of 
slums and ghettos in the city. More 
than one great public improvement 
survives to this day due to the work 
of the Civilian Conservation Corps 
of Roosevelt days. ) 

We did it partly and timidly with 
the Youth Job Corps and the Neigh- 
borhood Youth Corps in recent 
years. But these programs have 
largely been gutted by the Nixon 
Administration and by Congress. 
More and more the Nixon Adminis- 
tration has turned to the private 
sector to provide the jobs that are 
needed. 

Organized labor has repeatedly 
declared that if the needed jobs are 
to be found, the Federal govern- 
ment must become “the employer 
of last resort.””’ The Nixon govern- 
ment has rejected this concept. 

Now the Senate Labor Committee 
has come up with a bill amending 
the Manpower Development and 
Training Act of 1962 that supports 
the labor thesis. Not only does it 
suggest numerous improvements in 
Manpower program, but.it calls for 

e Establishment of a new system 
of public service employment run 
largely through state governors and 
mayors of cities of 75,000 or more 
population to set up public service 
programs with 80 percent Federal 
financing. 

The sum of $750,000,00 would be 
provided for the first year’s opera- 
tion with a total of $1.5 billion at 
the end of three years. 

The Committee, in its report rec- 
ommending this program, notes 
that every task force since the riots 
of 1967 have pointed to the twin 
“problems of joblessness and inade- 
quate public services in urban and 


With Unemployment High .. . 
Supreme Court to Rule on Jobless Benefits 


WASHINGTON (PAI)—At a time 
when unemployment is increasing 
rapidly, the United States Supreme 
Court has agreed to pass judgment 
on a case in which a jobless worker 
was denied unemployment benefits 
for many weeks without a hearing 
on the validity of her claim. 


The major case now before the 
Court is that of Judith Java, mother 
of three children, whose unemploy- 
ment benefits were stopped when 
her former employer, the Pitts- 
burg Post-Dispatch in California, 
challenged her eligibility to receive 
unemployment compensation. 


Mrs. Java took her case to the 
U.S. District Court which ruled that 
it was unconstitutional for her to 
be deprived of benefits for many 
weeks—in California the average is 
seven—between stopping of bene- 
fits and a hearing to pass on eligi- 
bility for benefits. 

The California Department of 
Human Resources under Governor 
Ronald Reagan has appealed this 
decision to the U.S. Supreme Court. 

The California case was filed by 


the Contra Costa Legal Services 
Foundation last November and 
brought a scornful opinion by the 


court headed up by Judge Gilbert 
H. Jertberg. 


“The California program con- 
flicts with certain clearly defined 
national and state goals,” the court 
said, adding that such goals are “‘in- 
tended to stave off extreme per- 
sonal hardships as well as society- 
wide depression in times of increas- 
ing unemployment. But the end is 
clearly thwarted when a claimant 
must wait some 50 days for pay- 
ments to resume.” : 


The court said that Congress in- 
tended the Social Security Act to 
help the jobless when they need it 
the most. And once a person’s eligi- 
bility is determined “it cannot be 
arbitrarily denied or withdrawn 
without due process standards be- 
ing fulfilled.” ahs 


Standard procedure in most 


states is to start payment immedi- 
ately upon determination of eligibil- 
ity of the claimant but to stop them 
later if the employer appeals. 


Such action is taken without hear- 


Port of Oakland 


A record amount of containerized 
cargo was shipped through the Port 
of Oakland during the first six 
months of the year as Port total ton- 
nage figures for the period contin- 
ued on the upswing. 


Container tonnage, a category in 
which the Port of Oakland already 
ranks first on the Pacific Coast and 
second in the world, was up by 
nearly 300,000 tons over the 1969 
first-half pace. 


Port Executive Director Ben E. 
Nutter announced that through 
June some 1,723,627 tons of con- 
tainer cargo passed over Port of 
Oakland wharves compared to 
1,466,330 tons during the first six 
months last year. 

Total cargo handled rose from 
2,652,842 tons in the first-half 1969, 
to 2,758,709 tons this year The 
figure was broken down into 1,- 
055,780 tons of imports and 1,702,- 
839 export tons. 


Nutter attributes the growth in- 


Teamsters Reaffirm UAW Supp 


The IBT General Executive 
Board, at its quarterly meeting in 
Hollywood, Fla., reaffirmed support 
of the United Auto Workers in 
their contract dispute with General 
Motors, pledging financial aid and 
whatever other support the UAW 


needs in getting a decent contract 
from the giant auto concern. 


rural poverty communities’ and 


has called for a substantial public 
service employment program. 

Organized labor has heartily en- 
dorsed the Senate Labor Committee 
proposal. Clearly the bill justifies 
the long and stubborn labor warn- 
ing that private industry cannot 
provide the jobs. that are needed 
and is not even interested in per- 
forming the public service tasks 
that so obviously need to be done. 

The need is there. The labor 
force is there. It is hard to see what 
arguments can be made against 
seizing the opportunity to carry out 
a great national constructive job 
and provide employment at the 
same time. 


ing and the claimant being given a 
chance to rebut, even in writing, 
new information offered by employ- 
ers. 


The District Court cited a U.S. 
Supreme Court ruling in which it 
was held that it was wrong to ter- 
minate welfare benefits without an 
evidentiary hearing. 


Governor Ronald Reagan’s attor- 
neys argued that the unemployed 
were not in such dire straits as 
those facing welfare terminations. 


The court answered this sharply, 
saying. “It is scant comfort to the 


disaster stricken that there is some- 
one, somewhere worse off than he. 


And this court finds that the situa- 
tion of the unemployed person is 
every bit as lamentable from the 
legal standpoint as that of the wel- 
fare client.” | 


While the Java case is the basic 
one at issue, there are similar cases 
in New York, Illinois and Georgia 
which will be affected. 

The case is of extreme impor- 
tance to workers since employers 
in many parts of the United States 
have been able to hold up benefits 





dicated in this year’s first-half fig- 
ures partially to the establishment 
of Johnson Line and Seatrain op- 
erations at Oakland. Because both 
began container service at the Port 
last year, their: tonnage had not 
been reflected in first-half statis- 
tics. 

“We expect that our second-half 
figures will be even more impres- 
sive,” Nutter said. “With United 
States Lines beginning container 


operations at Oakland and with Sea- 


train Lines having recently added 
a new service to Guam, Port of 
Oakland tonnage should continue 
its rapid growth.” 

Calendar year figures for 1970 
should show at least 5.5 million 
tons of cargo being shipped through 
Oakland, he predicted. Last year 
Se Port handled a record 5,268,797 
ons. 

Nutter pointed out that cargo 
loaded at Oakland Army Base and 
the Naval Supply Center is not in- 
cluded in Port of Oakland figures. 


ort 


A joint statement by General 
Vice Preident Fitzsimmons and 
General Secretary-treasurer Flynn 
declared: 

‘“‘We happen to believe that what 
is good for the American working 
men and women is good for the 
country. An important segment of 
America’s work force is now locked 
in a struggle for economic justice 
with a corporation with a profit 
record without parallel in American 
history. 

“In view of this, we support the 
bargaining demands of the United 
Auto Workers for their members. 
We view these demands as just and 
reasonable. 

“We pledge both our financial 
and whatever other support is need- 
ed to this effort and intend to stand 
by our brothers in the United Auto 
Workers until these sound and rea- 
sonable demands are met at the bar- 
gaining table.”’ 

Meanwhile, delegates to a special 
UAW convention voted to increase 
dues for 900,000 of the union’s 
members who aren’t striking or laid 
off. 


for long periods of time to their 
layed-off workers simply by chal- 
lenging their eligibility to unem- 
ployment compensation. In many 
cases, workers later get new jobs 
and lose payments that should have 
been due them for many weeks. 
The Java case, in the opinion of 
labor lawyers, depends greatly on 
the previous Supreme Court deci- 
sion which held that a welfare re- 


cipient could not be denied welfare 


payments before he has been given 
a hearing and a chance to refute 
any evidence of non-eligibility. 


The welfare decision, handed 
down last May was by a split 5 to 
3 vote. Since then Judge Harry 
Blackmun has been added to the 
Court so it is far from certain that 
the welfare case decision will hold 
up in the unemployment compen- 
sation case. 


Nevertheless, labor lawyers con- 
tend that there is a complete simi- 
larity in that persons in both types 
of cases are being denied their 
rights for unreasonable periods of 
time without being given a chance 
to make their own case. 








(c) The form of the driver’s list or certification shall be prescribed by 


_ the motor carrier. The following form may be used to comply with this 


section: | 
SECTION 391.31 Road test. 


(a) Except as provided:in Sections 391.33 and 393.61, a person shall 
not drive a motor vehicle unless he has first successfully completed a road 
test and has been issued a certificate of driver’s road test in accordance 
with this section. 

(b) The road test shall be given by the motor carrier or a person 
designated by it. However, a driver who is a motor carrier must be given 
the test by a person other than himself. The test shall be given by a person 


who is competent to evaluate and determine whether the person who~- 


takes the test has demonstrated that he is capable of operating the ve- 
and associated equipment, that the motor carrier intends to assign him. 


(c) The road test must be of sufficient duration to enable the person 
who gives ,it to evaluate the skill of the person who takes it at handling 
the motor vehicle, an dassociated equipment, that the motor carrier in- 
tends to assign to him. As a minimum, the person who takes the test must 
be tested, while operating the type of motor vehicle the motor carrier in- 
tends to assign him, on his skill at performing each of the following opera- 
tions: 


(1) The pretrip inspection required by Sec. 392.7 of this subchapter; 
(2) Coupling and uncoupling of combination units, if the equipment 


_ he may drive includes combination units; 


(3) Placing the vehicle in operation; 

(4) Use of the vehicle’s controls and emergency equipment; 

(5) Operating the vehicle in traffic and while passing other vehicles; 
(6) Turning the vehicle; 


(7) Braking, and. slowing the vehicle by means other than breaking; 
an 


(83) Backing and parking the vehicle. 


(d) The motor carrier shall provide a road test form which the person 
who gives the test shall rate the performance of the person who takes it at 
each operation or activity which is a part of the test. After he completes 
the form, the form who gave the test shall sign it. | 


(c) If the road test is successfully completed, the person who gave it 
shall complete a certificate of driver’s road test in substantially the form 
prescribed in paragraph (f) of this section. 3 


follows: 


(g) A copy of the certificate required by paragraph (e) of this section 
shall be given to the person who was examined. The motor carrier shall 
retain in the driver qualification file of the person who was examined— 

(1) The original of the signed road test form required by paragraph 
(d) of this section; and 


(2) The original, or a copy of, the certificate required by paragraph 
(e) of this section. 


SECTION 391.33 Equivalent of road test. 


(a) In place of, and as equivalent to, the road test required by Sec. 
391.31, a person who seeks to drive a motor vehicle may present, and a 
motor carrier may accept— 


(1) A valid operator’s license which has been issued to him by a State 
that licenses drivers to operate specific categories of motor vehicles and 
which, under the laws of that State, licenses him after successful comple- 
tion of a road test in a motor vehicle of the type the motor carrier intends 
to assign to him; or 


(2) A copy of a valid certificate of driver’s road test issued to him 
pursuant to Sec. 391.31 within the preceding 3 years. 


(b) If a driver presents, and a motor carrier accepts, a license or cer- 
tificate as equivalent to the road test, the motor carrier shall retain a leg- 
ible copy of the license or certificate in its files as part of the driver’s 
qualification file. : 


(e) A motor carrier may require any person who presents a license 
or certificate as equivalent to the road test to take a road test or any other 
test of his driving skill as a condition to his employment as a driver. 


SECTION 391.35 Written examination. 


(a) Except as provided in Sections 391.37 and 391.61, a person shall 
not drive a motor vehicle unless he has first successfully completed a 
written examination and has been issued a certificate of written examina- 
tion in accordance with this section. 


(b) The written examination shall be given by the motor carrier or a 
person designated by it on a form prescribed by the motor carrier. The 
examination shall be administered by a competent person. 


. (ce) The examination shall consist of at least 30 questions, testing the 
examinee’s knowledge of Parts 390-397 of this subchapter, taken from the 
list of questions published by the Bureau of Motor Carrier Safety. A per- 
son who correctly answers at least 70 percent of-the questions has success- 
fully completed the examination. 


(d) If the examinee successfully completes the examination, the per- 
son who administered it shall advise him of the correct answers to any 


questions he failed to answer correctly and shall complete a certificate in 
substantially the following form: 


Certification of Written Examination 


This is to certify that the person whose signature appears: below, has 
successfully completed the written examination under my supervision in 
accordance with the provisions of Sec. 391.35 of the Motor Carrier Safety 
Regulations. 


“== - - - === 

ee ee ee ee ee ee nee me me ee Ee ce me Oe ae Oe Ee Ee ne me EE ae ee a ee ee EE ce ee ee ae ee a SE ae ae ee ee 

SPP REE EEE EEE ERE ERE HEE EEREEE ERR SHODHE ERROR EEE EERO OHO TEE EOE ESSE EESEESEEE ROE E EERE EHESHESEE ERE EEE EEE eEOe 
- - coe - 

eee ee ee | SEO SESH HHH SESH EH HE HS ESHER HERBS DEERE EEE HEB nan eeee 


PP OO PSO OOO S SOBER AE SOHO SHARE TOES WER SEH SO SEERE ROSSER S SESS DOSE EE SES AB SS SS S88 ESSE OO ESS OS EOS SHEE ESOEEEEEASEEEE OHO OHNE EEOEEES 


(Organization and address of examiner) 


(f) The form for the certificate of driver’s road test is substantially as 


A = a ae ti 


A 


Copies of the list of questions (and answers to the questions) may be 
obtained by writing to the Director, Bureau of Motor Carriér Safety, Wash- 
ington, D.C. 20591, or to any Regional Federal Highway Administrator 
at the address given in Sec. 390.40 of this subchapter. 


(e) A copy of the certificate required by paragraph (d) of this section 
shall be given to the person who was examined. The motor carrier shall 
retain, in the driver qualification file of the person who was examined— 

(1) The original, or copy of, the certificate required by paragraph (d) 
of this section; 

(2) The questions asked on the examination; and 


(3) The person’s answers to those questions. 
SECTION 391.37 Equivalent of written examinations. 


(a) In place of, and as equivalent to, the written examination required 
by Sec. 391.35, a person who seeks to drive a motor vehicle may present, 
and a motor carrier may accept, a valid certificate of written examination 
issued pursuant to paragraph (d) of that section within the preceding 3 
years. 


(bo) If a motor carrier accepts a certificate as equivalent to the written 
examination, it shall retain a legible copy of the certificate in its files as 
part of the driver’s qualification file. 


(c) A motor carrier may require any person who presents a certificate 
as equivalent to the written examination to take a written examination or 
any other test of his knowledge of Parts 390-397 of this subchapter as a 
condition to his employment as a driver. 


SECTION 391.41 Physical qualifications for drivers. 


(a) A person shall not drive a motor vehicle unless he is physically 
qualified to do so and has on his person the original, or a photographic 
copy, of a medical examiner’s certificate that he is physically qualified to 
drive a motor vehicle. 


(b) A person is physically qualified to drive a motor vehicle if he— 


(1) Has no loss of a foot, a leg, a hand, or an arm, or has been granted 
a waiver pursuant to Sec. 391.49; 


(2) Has no impairment of the use of a foot, a leg, a hand, fingers, or 
an arm, and has no other structural defect or limitation, which is likely to 
interfere with his ability to control and safely drive a motor vehicle, or 
has been granted a waiver pursuant to Sec. 391.49 upon a determination 
that the impairment will not interfere with his ability to control and safely 
drive a motor vehicle. 


(3) Has no established medical history or clinical diagnosis of diabetes 
mellitus currently requiring insulin for control; 


(4) Has no clinical diagnosis of myocardial infarction, angina pec- 
toris, coronary insufficiency, thrombosis, or any other cardiovascular 
disease of a variety known to be accompanied by syncope, dyspnea, col- 
lapse, or congestive cardiac failure; 


(5) Has no established medical history or clinical diagnosis of a res- 
piratory dysfunction likely to interfere with his ability to control and drive 
a motor vehicle safely; 


(6) Has no clinical diagnosis of high blood pressure likely to inter- 
fere with his ability to operate a motor vehicle safely; 


(7) Has no established medical history or clinical diagnosis of rheu- 
matic, arthritic, orthopedic, muscular, neuromuscular, or vascular disease 
which interferes with his ability to control and operate a motor vehicle 
safely; | | 


(8) Has no established medical history or clinical diagnosis of epilep- 


sy, or any other condition which is likely to cause loss of consciousness or 
any loss of ability to control a motor vehicle; 


(9) Has no mental, nervous, organic, or functional disease of psychia- 
tric disorder likely to interefere with his ability to drive a motor vehicle 
safely; 


(10) Has distant visual acuity of at least 20/40 (Snelleh) in each eye 
without corrective lenses or visual acuity separately corrected to 20/40 
(Snellen) or better with corrective lenses, distant binocular acuity of at 
least 20/40 (Snellen) in both eyes with or without corrective lenses, field 


of vision of at least 70° in the horizontal meridan in each eye, and the 


ability to recognize the colors of traffic signals and devices showing stand- 
ard red, green, and amber; 


(11) First perceives a forced whispered voice at not less than 5 feet 
in the better ear without use of a hearing aid, or, if tested by use of an 
audiometric device, does not have a loss greater than 25-30 decibels at 
900 Hz, 1,000 Hz, and 2,000 Hz in the better ear without a hearing aid; 


_ (12) Does not use an amphetamine, narcotic, or any habit-forming 
drug; and : | 


(13) Has no current clinical diagnosis of alcoholism. 


SECTION a Medical examination: certificate of physical exami- 
nation. | 


(a) Except as provided in paragraph (b) of this section, the medical 
aor renamoeae shall be performed by a licensed doctor of medicine or osteo- 
pathy. 

(b) A licensed optometrist may perform so much of the medical ex- 
amination as pertains to visual acuity, field of vision, and the ability to 
recognize colors as specified in subparagraph (10) of Sec. 391.41(b). 

(c) The medical examination shall be performed, and its results shall 
be recorded in accordance with specified forms. 

(d) If the medical examiner finds that the person he examined is 
physically qualified to drive a motor vehicle in accordance with Sec. 391.- 
41(b), he shall complete a certificate in the form prescribed in paragraph 
(e) of this section and furnish one copy to the person who was examined 
and one copy to the motor carrier that employs him. | | 

(e) The medical examiner’s certificate shall be in accordance with the 
following form: | 


SECTION 391.45 Persons who must be medically examined and 
certified. 


The following persons must be medically examined and certified in 
poco ace with Sec. 391.43 as physically qualified to drive a motor ve- 
icle: : 
(a) Any person who has not been medically examined and certified as 
physically qualified to drive a motor vehicle; 
(b) Any driver who has not been medically examined and certified - 
as qualified to drive a motor vehicle during the preceding 24 months; and 








__ (c) Any driver whose ability to perform his normal duties has been 
impaired by a physical or mental injury or disease. 


SECTION 391.47 Conflict of medical evaluation. 


(a) If, having performed medical examinations of a person pursuant 
to Sec. 391.43, two or more medical examiners disagree as to whether that 
person is physically qualified to drive a motor vehicle, the Director, on 
application of that person or a motor carrier, may determine whether that 
person is physically qualified to drive a motor vehicle. 


(b) An application under this section must be accompanied by the 
physical examination reports of the disagreeing medical examiners. The 
application must demonstrate to the Director’s satisfaction that before he 
found the person physically qualified to drive, an examiner who did so 
was fully aware of the person’s complete medical history and of the nature 
of the work the person would perform if he were found physically and 
otherwise qualified to drive a motor vehicle. As a minimum, the examiner 
must have been informed of the type, size and weight of the vehicles the 
person would drive, the distances he would traverse, the number of hours 
he would spend in an on-duty status, an dthe related duties (such as load- 
he would spend in an on-duty status, and the related duties (such as load- 
bate en route (if he would be required to do so) that the person would 
perform. 


(c) If the Director determines that the person is physically qualified 
to drive a motor vehicle, a medical examiner’s certificate may be issued 
to that person pursuant to Sec. 391.43. 


SECTION 391.49 Waiver of certain medical defects. 


(a) A person who is not physically qualified to drive under Sec. 391.41 
(b) (1) or (2) and who is otherwise qualified to drive a motor vehicle, may 
drive a motor vehicle which must be placarded or marked in accordance 
with Sec. 177.823 of this Title 49 (relating to placards or markings upon 
vehicles which transport hazardous materials), if the Director has granted 
an application for a waiver with respect to that. person. 


(b) An application for a waiver must be submitted jointly by the per- 
son who seeks a waiver of his physical disqualification (the individual ap- 
plicant) and by the motor carrier that will employ him if the application is 
granted. The application must be addressed to the Director, Bureau of 
Motor Carrier Safety, Washington, D.C. 20591. 

(c) An application for a waiver must contain— 

(1) A description of the type, size, and special equipment (if any) of 
the vehicles the individual applicant intends to drive, the general area and 
type of roads he intends to traverse while driving, the distances he intends 
to drive, the periods of time he will be on duty while driving. the nature 
of the commodities or cargo he intends to transvort, the methods he or 
any other persons will use to load and secure those commodities or cargo, 
and the nature and extent of his experience at operating motor vehicles 
of the type he intends to drive; | 


(2) An agreement by both applicants that the motor carrier will 
promptly file with the Director such reports as he may reauire, including 
reports about the driving activities, accidents, arrests, license suspensions, 
' revocations, or withdrawals, and convictions which involve the individual 
applicant; and 

(3) An agreement that, if a waiver is granted, it authorizes the indi- 
vidual applicant to drive in interstate commerce only when employed by 
the motor carrier that joined in his application. 


(d) An application for a waiver must be accompanied with— 


(1) At least two reports of medical “aminations made pursuant to 
Sec. 391.43, at least one of which was conducted by a medical examiner 
selected and compensated by the motor carrier, each of which includes the 
medical examiner’s opinion concerning the individual applicant’s ability 
to. operate safely a motor vehicle of the type he intends to drive; 

(2) A copy of the certificate of driver’s road test. that was issued to 
the individual applicant pursuant to Sec. 391.31; 

(3) A copy of the certificate of written examination that was issued 
to the individual applicant pursuant to Sec. 391.35; and 


(4) A copy of the individual applicant’s application for employment 
made pursuant to Sec. 391.21. 

(e) An application for a waiver shall be signed by both the individual 
applicant and the motor carrier. If the motor carrier is a corporation, the 
application shall be signed by an officer of the corporation. If the motor 
carrier is a partnership, the application shall be signed by a partner. If 
the motor carrier is an individual proprietorship, the application shall be 
signed by the proprietor. 7 

(f) The Director many deny the application or he may grant it in 
whole or in part and issue a waiver subject to such terms, conditions, and 
limitations as he deems consistent with safety and the public interest. A 
waiver is valid for a period not exceeding 2 years, and it may be renewed 
upon submission of a new application pursuant to this section. 

(g) If the Director grants a waiver, he will notify each applicant by a 
letter, which sets forth the terms, conditions, and limitations of the waiver. 
The motor carrier shall retain the letter (or a legible copy of it) in its files 
legible copy of it) in his posession whenever he drives a motor vehicle or 
is otherwise on duty. 

(h) The Director may suspend a waiver at any time. The Director may 
revoke the waiver after the persons to whom it was issued are given no- 
tice of the proposed revocation and a reasonable opportunity to be heard. 


SECTION 391.51 Driver qualification files. 


(a) Each motor carrier shall maintain a driver qualification file for 
each driver it employs. A driver’s qualification file may be combined with 
his personnel file. 

' (b) The qualification file for a driver who has been a regularly em- 
lyed driver of the motor carrier for a continuous period which began 
hetore January 1, 1971, must include— 
for 3 years thereafter. The individual applicant shall have the letter (or a 
as long as the individual applicant is employed by that motor carrier and 

(1) The medical examiner’s certificate of his physical qualification to 
drive a motor vehicle or a legible photographic copy of the certificate. 

(2) The Director’s letter granting a waiver of a physical disqualifica- 
tion, if a waiver was issued under Sec. 341.49; 

(3) The list or certificate relating to violations of motor vehicle laws 
and ordinances required by Sec. 391.27; and | 


(4) Any other matter which relates to the driver’s qualifications or 
ability to drive a motor vehicle safely. 3 


(c) The qualification file for a reguarly employed driver who has not 
been regularly employed by the motor carrier for a continuous period 
which began before January 1, 1971, must include— 


(1) The documents specified in paragraph (b) of this section; 


(2) The driver’s application for employment completed in accordanc 
with Sec. 391.21; | 


(3) The responses of State agencies to the motor carrier’s inquiries 
concerning the driver’s record pursuant to Sec. 391.23(d). 


(4) The certificate of driver’s road test issued to the driver pursuant 
to Sec. 391.31(e), or a copy of the license or certificate which the motor 
carrier accepted as equivalent to the driver’s road test pursuant to Sec. 
391.33; and 


(5) The question asked, the answers the driver gave, and the certifi- 
cate of written examination issued to him pursuant to Sec. 391.35, or a 
copy of a certificate which the motor carrier accepted as equivalent to a 
written examination pursuant to Sec. 391.37. 


(d) The qualification file for an intermittent, casual, or occasional 
driver employed under the rules of Sec. 391.63 must include— 


(1) The medical examiner’s certificate of his physical qualifications 
to drive a motor vehicle or a legible photographic copy of the certificate; 


(2) The certificate of driver’s road test issued to the driver pursuant 
to Sec. 391.31(e), or a copy of the license or certificate which the motor 
carrier accepted as equivalent to the driver’s road test pursuant to 
Sec. 391.31; 


(3) The questions asked, the answers the driver gave, and the certifi- 
cate of written examination issued to him pursuant to Sec. 391.35, or a 
copy of a certificate which the motor carrier accepted as equivalent to a 
written examination pursuant to Sec. 391.37; and 


(4) The driver’s name, his social security number, and the identifica- 
tion number, type, and issuing State of his motor vehicle operator’s 
license. | 


(e) The qualification ‘file for a driver furnished by another motor 
earrier and employed under the rules in Sec. 391.65 must include— 


(1) The medical examiner’s certificate of his physical qualification 
to drive a motor vehicle or a legible photographic copy of the certificate, 
and : 


(2) A copy of a certificate from the motor carrier that regularly em- 
ploys the driver stating that the driver is fully qualified to drive a motor 
vehicle under the rules in this part. | 


(f) Except as provided in paragraph (g) of this section, each driver’s 
qualification file shall be kept at the motor carrier’s principal place of 
business for as long as a driver is employed by that motor carrier and for 
3 years thereafter. 


(g) Upon a request in writing to, and with the approval of, the Direc- | 


tor, a motor carrier may keep one or more of its drivers’ qualification 
on file or parts of files at a regional or terminal office that the Director 
approves. : 


SECTION 391.61 Drivers who were regularly employed before Janu- 
ary 11,1971. . | 


The provisions of Sec. 391.21 (relating to applications for employ- 
ment), Sec. 391.23 (relating to investigations and inquiries), Sec. 391.31 
(relating to road tests), and Sec. 391.85 (relating to written examinations) 
do not apply to a driver who has been a regularly employed driver (as 
defined in Sec. 395.2(f) of this subchapter) of a motor carrier for a con- 


tinuous period which began before January 1, 1971), as long as he con- — 


tinues to be a regularly employed driver of that motor carrier. Such a 
driver is qualified to drive a motor vehicle if he fulfills the require- 
ments of subparagraphs (1) through (9) of Sec. 391.11(b) (relating to qual- 
ifications of drivers). 


SECTION 391.63 Intermittent casual, or occasional drivers. 


(a) If a motor carrier employs a person who is not a regularly em- 
ployed driver (as defined in Sec. 395.2(f) of this subchapter) to drive a 
motor vehicle for a single trip or on an intermittent, casual, or occasion- 
al basis, the motor carrier shall comply with all requirements of this part, 
except that the motor carrier need not— 


(1) Require the person to furnish an, application for employment in 
accordance with Sec. 391.21; 

(2) Make the investigations and inquiries specified in Sec. 391.23 
with respect to that person. 

(3) Perform the annual review of the person’s driving record re- 
quired by Sec. 391.25; or 


(4) Require the person to furnish a record of violations or a certifi- 
cate in accordance.with Sec. 391.27, 


(bo) Before a motor carrier permits a person described in paragraph — 


(a) of this section to drive a motor vehicle, the motor carrier must obtain 
his name, his social security number, and the identification number, type 
and issuing State of his motor vehicle operator’s license. The carrier 
must retain that information in its files for 3 years after the person’s 
employment by the motor carrier ceases. : 
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From Sacramento 





News from Local 150 


JOHN O. FITZSIMMONS has 
been appointed by the Executive 
Board of the Local to fill the unex- 
pired term of CARL J. OLSEN, who 
passed away on Aug. 5, 1970. 
“RITZ,” as he is known to many 
of the members, assumed the du- 
ties of Secretary-Treasurer and in 
reality is no stranger to holding ex- 
ecutive-type positions. Prior to his 
being elected as a business agent in 
1963, FITZ had been employed at 
the Borden Co. for close to 15 years, 
working in both the retail and 
wholesale departments and serving 
his fellow co-workers as shop stew- 
ard during this time. 


He has served on various Union 
committees prior to his becoming 
affiliated with Local 150 as an offi- 
‘cer and prior to working in the 
dairy craft, FITZ worked in the 
theatrical business managing thea- 
ters. For those of you who might 
just happen to live in a mobile 
home in West Sacramento at the 
Fl Rancho Trailer Park, FITZ 
opened that site as the first drive-in 
movie in the Sacramento area in the 
capacity as manager. 


W HILE REPRESENTING the 
dairy employees as a business 
agent, FITZ served on the Dairy 
Negotiations Committee and has 
also served on the Mid-States Dairy 
Council. FITZ, or JACK as he is 
also known as, has been very instru- 
mental and responsible for the or- 
ganizing of many non-union firms 
in Sacramento and is always on the 
prowl for organizing the unorgan- 
ized. In fact, speaking of being on 
the prowl, many members whom he 
has represented during the past 
years will tell you in very quick 
terms that it was no big thing to 
see FITZ snooping around his barns 
at all times of the night or day and 
was constantly lowering the boom 
on some company for a contract vi- 
olation. 





At the time of this writing, we 
are down to two pages remaining 
on the calendar—November 1970. 
It seems but a short time ago we 
were expressing our good wishes 
for the coming year—the first year 
marking the decade of the Seven- 
ties in the Twentieth Century. We 
were describing 
the Sixties as being 
a decade filled 
with violence. We 
can well ask our- 
selves if the decade 
of the Seventies 
will also go down 
in history marked 
Nig a form of — 
ence — marke 
coo: een with labor strife— 
or an economic upheaval—or a de- 
pression. 


Local 684 has experienced more 


sre | 





strikes during 1970 than in the past 


twenty-four years. Presently, nearly 
all of the Agreements that expired 


from June 1 to September are be- 
ing satisfactorily concluded. Open-. 
ing letters are in the mail for those 


‘Agreements carrying the December 
31 expiration dates. This past year 
will stand out in the record of 


Local.684 as the year that the great-_ 
est increases were gained in the 
- wage rates of nearly all members 
in all divisions along with improve- © 


ments in Pensions, Health and Wel- 
fare, Vacations, and Protective lan- 


guage. : 


_ .By the time this copy reaches 
your favorite reading chair, the re- 
sults. of Election ’70 will be history 


The Land of Tall Trees 


By Sal F. 


FITZ wants it to be known that 
inasmuch as he has taken over as 
Secretary-Treasurer of our Local, 


_he has the responsibility of making 


sure that our Local will continue to 
operate as it has and seeing to it 
that mainly our members are tak- 
en care of and are given the prop- 
er representation. He also wants it 
known that if any of you are having 
a problem of some nature, contact 
him and he’ll do his utmost to see 
that it gets straightened out. 


One main concern of his at the 
present time is the settling of 
Health and Welfare claims of our 
people as he is aware that some of 
you are having nothing but trouble 
trying to collect your money in or- 
der to get the doctor and hospital 
bills cleared up. -So, he is insti- 
tuting a program which you will 
be advised of later on which he 
hopes will expedite these problems 
which are giving a lot of trouble. 


He also wants it known that his 
office is always open to any mem- 


ber to discuss problems that possi-_ 


bly have to be looked into. Natural- 
ly, he will be on the go a lot and he 
might be a little hard to sit down 
with as there is a little more than 
just sitting behind a desk and try- 
ing to run the affairs of a Union as 
large as ours. Probably a lot of you 
weren’t aware of it, but FITZ is a 
grandfather (twice) and his daugh- 
ter, Sharon, married a truck driver. 
His son, George, is on leave from 
United Air Lines and is attending 
college here in Sacramento. FITZ 
attended local schools and is a na- 
tive of Spokane, Wash. His wife, 
Audrey, is active in civic affairs 
here in Sacramento. 


| Local 150 Notice | 


Effective Nov. 1, 1970, Local 
150 office will be closed between 
the hours of 12 NOON and 1 P.M. 





Burke 


—the history that will determine 
just how the voters of our great 
state voted. Leadership and Legis- 
lative bodies that will set the pat- 
tern for our collective and indi- 
vidual destinies for the next four 
years. The year 1970 will very pos- 


sibly stand out as the year that a - 


Chief Executive of the United 
States spent more time beating the 
brush in partisan politics than at 
any time in the past—perhaps it is 
impressing me more... 

The organizational activities of 
the Redwood Construction Com- 
pany, a log and forest products 
trucking firm, started early in 1969 
and is still stymied in the N.L.R.B. 
The company’s legal representa- 
tives have filed a protest to the con- 
duct of the election which was held 
on September 2nd and won by the 
Union by an 80-50 result. To date, 


-no word has come down from the 


N.L.R.B. regarding the disposition 
of the employer’s action. Our read- 


ers will recall that this case has 


been marked with a series of fil- 


ings of charges by the Union, hear- 
ings before the Board, filings by the 
company, ete. To further compli- 


cate this issue, the firm is now lay- 
ing off drivers, presumably for the 
winter season—which in turn will 
complicate negotiations for a new 


Agreement. We truly hope to re- 


port favorably on this particular 
situation in our December copy. 
The delegates attending the regu- 
lar meeting of Joint Council 38 for 
October visited Eureka, as Local 


—Continued on Page 8 


McSherry. 


OROVILLE—Menbers of Local 849, employees of Libby, McNeill and Libby’s 


Pores 








Gridley plant, were the guests of honor at a retirement dinner, Local 849 Secre- 
tary-Treasurer Roy Ross reported. The four, each of whom have worked for the 
firm more than 25 years, were introduced by Bob Haris (left) plant manager. 
Theye are: second from left, Frances. Macedo, Carl Holder, Glenn Thomas and 


Ralph Baker. 


Se Seine 





SACRAMENTO—Local 228 


Secretary-Treasurer Art Rose, enthusiastically 








accepts his “Fair Share’ pin from Local 228 member Connie Sabado. Local 
228 was one of the first Local Unions in Sacramento County to help kick off 


the United Crusade Program. 





SAN LEANDRO—At the month- 
ly East Bay Teamsters Luncheon at 
the Blue Dolphin, Chuck Mack was 
the featured speaker. As he pointed 
out he chad to move to Sacramento 
before he could sit at the head 
table. Mack gave a complete and un- 
derstandable description of how the 
Legislative Council operates and 
works for California Teamsters. He 
was accompanied by C. W. (Nick) 
Medeiros a recent addition to the 


Legislative Council staff. 
* * * 


RICHMOND — Local 315 Busi- 
ness Representative Jerry Corniola 
reported an organizing victory at 
the Curtis Industry. With the help 
of Business representatives Joe 
Davis and Vince Aloise, he organ- 
ized the office workers of the Com- 
pany which has a warehouse opera- 
tion covering automotive parts. Also 
organized was the C. J. Vending Co. 

* e ae ) 


OAKLAND — It is now official: 
the remaining members of what 


was once one of the largest and | 


powerful Teamster Locals in the 
Bay area are now members of Lo- 
cal 588. | 


The charter of ice wagon driver’s 


-Local 440 has been retired and the:. 


jurisdiction has been awarded to 
the Oakland retail driver’s local. : 


Ice making machines and: Frigi- 


daires have eliminated the once fa- 


- miliar ice wagon that regularly sup- 
plied the family ice box. = =. 
Local 440 Secretary - Treasurer 


Stan Reed has delivered the records 
and books to Local 588 President 
Fred Paredes and Secretary Jack 
* * * 


OAKLAND — TV (Red) Wallace 


Organizer and former Trustee of . 
Local 78 was elevated to the posi- 


East Bay Teamsters 





tion of Recording Secretary when 
Arthur Burkett retired from the 
position replacing him as trustee 
was L. J. Felder. 


* a %* 


OAKLAND—John Ferreira was 


appointed Trustee of Local 468 by 


President Tom Murray. He will fill 


the vacancy created when M. F. 
(Blackie) Oliver moved to Arizona 
in a change of operations by his 
employer. Ferreira was the runner- 
up in the recent Local 468 elections 
for the office of Trustee. He ti ailed 
Oliver by only 11 votes. 
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With the election over we can 
return to realities. It is to be fer- 
vently hoped that those elected un- 
derstand why Mr. Citizen put them 
in office. Along with the Monday 

morning quarter- 
backs, the big is- 
sues apparently 
were the crime in 
_the streets and the 
near breakdown of 
maintenance of law 
and order. As 
much as- such 


say, the too liberal 
interpretation of 
the law contributes much to the 
crime situation. With organized la- 
bor unemployment is the prime is- 
sue. To those in the labor move- 
ment the employment figures as 
published are simply not true. The 
length of hiring hall lists pegs the 
unemployment ratio many percent- 
age points higher than the 6% pub- 
lished. As to solutions for this real 
and vital issue, the whole economy 
mut be gone over to start the flow 
of monies. This would involve a just 
form of taxation where industry of 
this country pays its full and fair 
share of taxes instead of being al- 


peer Less 


- lowed all kinds of gimmicks used to - 


evade paying taxes—legally. 

The working man has no such 
loopholes and is finding it more 
difficult to maintain a fair standard 
of living for himself and family. 
This leads to the subject of con- 
stantly rising prices. 

Labor is always charged as the 
prime mover as prices continue up- 
ward. The truth of the matter is 
when sales go down, prices go up 
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LOCAL 9—Ed Barlow, Secretary 


os ic St., San Francisco 94111; Pho. 982- 


LOCAL 12—George P. Pedrin, Secretary 


1038 Valencia St., San Francisco 10; Phone 
AT 5-0685; Ofc. hrs., 7 to 4, Mon.-Fri.; 
Membership meets 38rd Wed. Chauffeurs 


Hall, 1269 Howard St. 
LOCAL 70—Alex N. Leishman, Secretary 


70 Hegenberger Rd., Oakland 94621; Pho. 
569-9317 (415). Ofc. hrs., 7 to 4. Mon.-Fri.: 


Membership meets 4th Thurs. 
LOCAL 78—William York, Secretary 


8055 Collins Dr., Oakland, 94621; Pho. 638- 
4911 (415). Ofc. hrs., 9 to 5, Mon.-Fri.; 


Membership meets 4th Monday. 
LOCAL 85—Tim Richardson, Secretary 


Payment of dues, etc., 459 Fulton St., S.F. 
94102; Pho. &61- 2912. For hiring call 861- 
6636. Health and Welfare 861-2916, Pension 
Ofc. hrs., 8 to 
4:30, Mon.-Fri.; San Mateo, 760 2, Bayshore 
Blvd., San Mateo 94402; Pho. 347-1052 (415). 
Ofc. hrs., 8 to 4:30, Mon. -Fri.; Membership 


and Sick Benefits 621-0240 


meets 8rd Thurs. 
LOCAL 94—John H. McLaughlin, Secretary 


2622 E. Main St., Visalia; Pho. REdwood 
2-4717; Ofc. hrs., 8 to 5, Mon.-Fri.; Mem- 


bership meets Ist Sun. at ‘10 a.m. 
LOCAL 96—Lee Agee, Secretary 


20964 San Miguel Ave., Castro Valley. 94546, 


Oak. Ofc., Elton Bovey, VP,-BR 


0 
lins Drive, Oakland 94621. Pho., 635-3555 
. (415). Ofc. hrs. 9 to 5, Mon.-Fri. Member- 
ay meets 2nd Wed. Ex. Bd. meets 4th 
ed. 


LOCAL 109—Alan S. Batchelder, Secretary 


$88 Market St., Rm. 405, San Francisco 3; 
to 5, Mon.- 


Pho. PR 5-1834; Ofc. hrs., 8:30 
Fri.; Membership meets 2nd Tues. 


LOCAL !50—John O. Fitzsimmons, Secretary 


2525 Stockton Blvd., Sacramento 17; Pho. 
Office 456-3812; Dispatcher 456-6409; Health 
& Welfare 456-4785; Ofc. hrs. 9 to 4 Mon.- 
Fri. Closed 12:15 to 1:15 p.m. Membership 
meets ist Wed. March, June, Sept. & Dec. 


LOCAL 165—Vern Shorey, Secretary 


2001 2ist St., Sacramento 95818; Pho. 452- 
7631 (916); Ofc. hrs., 9 to 5. Mon.-Fri.; last 
business day of month $9 to 7 p.m. Closed 
p.m. Membership meets 38rd 


12 noon to 1 
Wed. 


LOCAL 209—Geo. R. Wilson, Secretary 


1361 Park St., Alameda; Phone LAkehurst 
38-9050; Ofc. hrs., 9 to 5, Mon.-Fri.; Member- 


ship meets 3rd Tues. 


LOCAL 216—Morris Less, Secretary 
745 Airport Blvd., So. 


ship meets 2nd Wed. 
LOCAL 226—Frank McGovern, Secretary 


truths are hard to. . 


San Francisco 94080. 
Pho. Nos. 761- 3577, 761-3578, 871-7525, 871- 
7526. Ofc. hrs., 7 to 5, Mon. -Fri.; Member- 


337 Valencia St., Rm. 2, San Francisco 94103, 
Pho. 861-1127. Ofc. hrs., 9 to 5, Mon.-Fri.; 
Membership meets Ist Wed. in March, June, 
Sept. and Dec. 

LOCAL 228—Arthur N. Rose, Secretary 
4924 Freeport Blvd., Sacramento 95822; Pho. 
451-0594 (916). Ofc. hrs. 8 to 5, Mon.-Fri.; 
Membership meets ist Wed. 

LOCAL 241 Fred Larkins, Secretary 
43 Lansing St., S.F. 94105. Pho. 982-7575 
(415). Ofc. hrs., 8:30-4:30, Mon.-Fri.; Mem- 
bership meets 4th Tues. 

LOCAL 256—AlI Velez, Secretary 
2367 Market-St., San Francisco 14; Pho. HE 
1-3744; Ofc. hrs., 10 to 4 p.m., Mon.-Fri.; 
Membership meets 4th Thursday. 

LOCAL 265—James Strachen, Secretary 
1269 Howard St., San Francisco 94103, Pho. 
626-1356; Ofc. hrs., 9 to 5 Mon.-Fri.; Mem- 
bership meets 2nd and 4th Thursday. 


Morr or Less 





The Election 


By Morris Less 





to maintain the gross sales figures. 


A net result is a false economy that 
serves only the very few. Wage, 
price and rent controls are being 
talked about more and more. If 
there were some chance of this type 
of control being fairly and justly ad- 
ministered, economic conditions 
might recover to a great extent. 
This control along with a complete 
revision of the tax structure would 
be a great relief to the working 
man and do wonders by way of get- 
ting our great Country out of the 


present economic breakdown. 


Labor itself has a greater prob- 
lem than ever with anti labor forces 
in positions of power. This power is 
used unjustly with the intent to de- 
stroy organized labor with more 
and more restrictive legislation. 
Court decisions in labor cases are 
handed down by those appointed by 
top government officials who are 
not sympathetic to labor’s needs. In 
face of these facts, let’s hope that 
labor organizations forget petty dif- 
ferences and really be organized to 


Labor's Voting Strength 


Continued from Page 1— 

proved themselves to be friends of 
labor and we are greatly pleased 
that they will be back fighting for 
us in Sacramento and Washington.” 


He cited the importance of the 
State victories because these legis- 
lators next year will draw Califor- 
nia’s new legislature and congres- 
sional lines which will stand until 
after the 1980 census. 


ALTHOUGH DANGER of §anti- 
labor legislation has diminished, 
many of these bills remain in the 
Congressional ice box with their 
author still in Washington. 

But one vicious union bill has lost 
its author: U.S. Senator George 


Teamster Locals, Meetings 


Murphy who was defeated by Tun- 
ney despite the help of President 
Nixon and Governor Reagan. 


This bill would have hamstrung 
farm workers’ unions, preventing 
them from functioning effectively. 
It also contained shop-worn restric- 
tive amendments to the Labor- 
Management Relations Act. 


(Legislative News, Page 8) 


Quandary 


LOS ANGELES (PAI)—A letter 
to the editor of the The Los Angeles 
Times poses a fascinating parallel 
to the problem of “to old to work 
and too yung to die.” he asks: 

“Shall we say to a man or woman 
—‘You are too old for a job but too 
young for old age assistence?’. ” 


NORTHERN CALIFORNIA TEAMSTER NEWSPAPER, 
Al Addy, Editor, 25 Taylor St., Room 506, San Francisco 94102; 
Phone 885-4969 (415) 


LOCAL 278—Mervyn Donovan, Secretary 
4752 Mission St., Rm. 101, San Francisco; 
Pho. 334-9770; Ofc. hrs., 7:15 to 5, Mon.-Fri. 
Membership meets $rd Tues., Chauffauer’s 
Hall, 1269 Howard St. 


LOCAL 280—Joseph Ciraulo, Secretary 
131 Terminal Ct., So. San Francisco; Pho. 
588-7445; Ofc. hrs., Winter 8 to 2, Mon.-Fri.; 
Summer 8 to 1, Mon.-Fri.; Membership 2nd 
Tues., 1 p.m. 


LOCAL 287—Fred Hofmann, Secretary 
1452 N. 4th St., San Jose 11; Pho. CYpress 
2-6816; Ofc. hrs., 8 to 5, Mon.-Fri.; Member- 
ship meets 2nd Tues. 


LOCAL 291|—Tom Nunes, Secretary 


14144 Doolittle Dr., San Leandro 94577; Pho. 
351-3213. 


LOCAL 296—Hank de Diego, Secretary — 
255 Race St., San Jose 95126; Pho. CYpress 
5-0514; Ofc. hrs., 8:30 to 5, Mon.-Fri.; Mem- 
bership meets 4th Thurs., 8 p.m. , 


LOCAL 302—Al Brown, Secretary: | 
77 Jackson Square, Oakland; Pho. 832-7171; 
Ofc. hrs., 8:30 to 5, Mon. -Fri. ; Membership 
meets ard Fri. 


LOCAL 304—Leon V. Dunn, Secretary 
616 Coleman Ave., San Jose 95110, Pho. 294- 
6722; Ofc. hrs., 8:30 to 4:30, ‘Mon.-Fri. ; : 
Membership meets ist Wed., 10:30 a.m., San 
Jose; San Rafael, ist Thurs. after ist Wed., 
10:30 a.m. Tracy, 2nd Tues. at 10:30 a.m. 


LOCAL 315—Loren D. Thompson, Secretary 
2227 Alhambra Ave., Suite 1, Martinez 94533; 
Pho. 228-2246 (415); Ofc. hrs., 7 to 5, Mon.- 
Fri.; Richmond, 15 Espee Ave., 94801. Pho. 
232-5184 (415); Ofc. hrs., 7 to 4, Mon.-Fri.; 
Membership meets 2nd Wed.; Executive 
Bd. meets 2nd & 4th Wed. 


LOCAL 350—Fernando Bussi, Secretary 


1139 Mission St., San Francisco 94103; Pho. 
621-8518; Ofc. hrs., 9 to 5, Mon.-Fri.; Mem- 
bership meets 2nd Thur. in Mar., June, 
Sept. & Dec. 


LOCAL 386—Wendel J. Kaiser, Secretary 


95353. Pho. 526-2755 (209). 


LOCAL 432—Peter R. Kinst, Secretary 


2315 Valdez St., Oakland 12; Pho. Higate 4- 
2940; Ofc. hrs., 9 to 4:30, Mon. zFri.; Mem- 
bership meets 2nd and 4th Tues. 


LOCAL 439—A. J. Hardy, Secretary 
1531 E. Fremont St., Stockton 5; Pho. 466- 
0061 (209). 

LOCAL 468—AlI Applebaum, Secretary 


40 Hegenberger Place, Oakland 94621; Pho. 
562-8713; Ofc. hrs., 8: 30 to 4:30 p.m.; Mon.- 
Fri. 


_ LOCAL 484—W. A. Gernns, Secretary 


4271 Mission St., S.F. 12; Pho. 333-2680; Ofc. 
hrs., 8:30 to 5 p.m., Mon. -Fri.; Membership 
meets 2nd & 4th Thurs. Quarterly meetings 
2nd Sat. of Mar., June, Sept. & Dec. 


LOCAL 490—Jerry C. Beatty, Secretary 
445 Nebraska St., Vallejo; Pho. Midway 3- 


6794; Ofc., 7:30 to 5, Mon.-Fri.; Membership 


meets 2nd "Tues. ., Vallejo; 3rd Tues., Napa. 


13th & M Sts., or P.O. Box 3291, Modesto 


LOCAL 533—Hugo Wagner, Secretary 
1550 Glendale Road, Sparks, Nevada; Pho. 
358-1814 (702); Ofc. hrs., 8 a.m. to 12 noon, 1 
pa. to 5 p.m. Mon.-Fri. Mem. meets Ist 
on, 


LOCAL 576—R. D. Gundersen, Secretary 
275 N. 4th St., San Jose 12; Pho. CYpress 
5-2230; Ofc. hrs., 9 to 5, Mon.-Fri.; Member- 
ship meets 3rd Wed. 


LOCAL 588—J. F. McSherry, Secretary 
8055 Collins Dr., Oakland 94621; Pho. 632- 
0422 (415); Ofc. hrs., 9 to 5, Mon.-Fri.; 
Membership meets 8rd Thur. 


LOCAL 60!1—John H. Dillon, Secretary 
745 E. Miner Ave., Stockton 3; Pho. HOw- 
ard 6-4391; Ofc. hrs., 8 to 5, Mon.-Fri., 9 to 
12, Sat.; Membership meets 8rd Tues. 


LOCAL 616—Pauline Bien, Secretary 
2135 Fresno St., Rm. 237, Fresno 21; Pho. 
FRESNO 4-5936; Ofc. hrs., 8 to 5, Mon.-Fri.; 
Membership meets 8rd Fri., Knights of Co- 
lumbus Hall, Floradora Ave., at ist St. & 
Fresno St. 


LOCAL 624—Glen Clark, Secretary 
864 Grant Ave., or P.O. Box 765, Novato. 
Pho. 897-5138 (415) ; Ofc. hrs., 7: 30 a.m. to 
5 p.m. Regular membership meets 3rd Tues. 
of month, i p.m. and 8 p.m, 


LOCAL 655—VJoseph H. Dillon, Secretary 
1749 Broadway, Redwood City; Pho. EMer- 
son 8-2844; Ofc. hrs., 7:30 to 5, Mon.-Fri., 
San Jose, 1452 N. 4th St.; Pho. 294- 2382. 
Membership meets on call. 


LOCAL 665—Arnold Moss, Se-retary 
480 Valencia St., San Francisco; Pho. UN 
1-5586; Ofc. hrs., 8:30 to 5:30, Mon.-Fri.; 
Open until 8 p.m. last two Fridays ot 
month. San Mateo, 150 S. Blvd.; Pho. Fi 
1-6533, 9 to 5 Mon. -Thurs. ; 9 to 6 Fri.; > Mem- 
bership meets 4th Mon. 


LOCAL 678—Merse De Vera, Secretary 
708 West 4th St., Antioch; Pho. 757-1166; 
Ofc. hrs., 8 to 5, Mon.-Fri.; Membership 
meets 2nd Tues. 


LOCAL 679—Edward Felley, Secretary 
124 Race St., San Jose 95126; Pho. 295-1445, 
Ofc. hrs., 8: 30 to 5, Mon.-Fri.; Membership 
meets ist Thurs. 


LOCAL 668—Orrin H. Baker, Secretary 

1107 George St., Napa; Pho. 226-5764; Mem- 
bership meets ‘end Thurs. every month, c¢ 
p.m., Labor Temple, 1606 Main St., Napa. 


LOCAL 684—S. F. Burke, Secretary 
2806 Broadway St., Eureka; Pho.. HIllside 3- 
1667; Ofc. hrs., 8 to 5, Mon. -Fri.; Member- 
ship meets 2nd Tues., Eureka; 4th Sun. at 
Crescent. 


LOCAL 698—H. G. Wortham, Secretary 
P.O. Box 115, 1225 138th St., Modesto 95354; 
Pho. 526-0720 (209); Ofc. hrs., 9 to 5, Mon.- 
Fri., Membership meets 2nd Mon. 


protect their membership’s right to 
earn a decent wage and live in 
dignity. 

Yes, Mr. Elected Politician, 
please, when you analyze your vic- 
tory at the polls, when you look at 
the vote count, you must conclude 
that you won by so much or so little 
because your constituents were pro- 
testing about vital issues to them. 
These apparently are a near fail- 
ure of American liberalism, sky- 
rocketing prices and taxes. To add 
to these, no American citizen is hap- 
py about all the deep and unhealthy 
divisions in all of these great 
United States. We do not think that 
the makers of our Constitution and 


-Bill of Rights planned either of 


these two treasured documents to 
divide a great Nation. So Mr. Elec- 
ted Office holder, look to your 
laurels and be worthy of your con- 
stituents vote. 


Concrete Pour 


The biggest concrete pour west 
of the Rockies was accomplished 
in 25 hours. Seventeen thousand 
yards of wet mix became the base 
for a skyscraper when 75 Building 
Material Teamsters manning 150 
trucks in a two shift operation 
worked through the night. 


This feat was a success due to 
the fine performance of mixed driv- 
er Teamsters, close cooperation of 
Local 216 officials and the Building 
Material firms who were Pacific Ce- 
ment and Aggregates, Rhodes and 
Jameson, Kaiser Rock Sand and 
Gravel and Boce Gravel. 


This concrete base nine feet deep 
and more than two thirds of a city 
block in area will hold the so-called 
pyramid type TransAmerica Build- 
ing in the financial district of san 
Francisco. 


LOCAL 746—Gordon A. Taylor, Secretary 


2165-15th St., Kingsburg 93631; Pho. 897-2359 
(209) ; Membership meets ist Mon. 


LOCAL 750—Freddy Sanchez, Secretary 


266-17th St., Oakland 94612; Pho. 444-5740; 
Ofe. hrs.; 8 to 4, Mon.-Fri.; Membership 
meets ist Fri. 


LOCAL 768—Manuel Castro, Secretary 


492 C St., Hayward; Pho. LUcerne 2-6727; 
Ofc. hrs:, 9 to 5, Mon.-Fri.; Membership 
meets ist Tues. 


LOCAL 849—Roy L. Ross, Secretary 


3557 Oroville Dam Blvd., Oroville 95965. 


LOCAL 853—Frank Farro, Secretary 


8055 Collins Dr. 94121; Pho. 562-9975; Ofc. 
hrs., 7:30 to 5, Mon.-Fri.; Membership meets 
2nd Thurs. 


LOCAL 856—Rudy Tham, Secretary 


459 Fulton St., San Francisco $4102; Pho. 
863-7607; Ofc. hrs., 8:30 to 4:30, Mon.-Fri. ; 
Membership meets last Tues. 


LOCAL 857—Alex Luscutoff, Secretary 


1930 G St., Sacramento 95814; Pho. 443-6593 
(916); Ofc. hrs. 8:15 to 4:45, Mon. - Fri.; 
Membership meets Ist Fri. 


LOCAL 860—Mark J. O'Reilly, Secretary 


11389 Mission St., San Francisco 94103; Pho. 
(415). Ofc. hrs. 9-5 Mon.-Thurs., Fri. 9 to 6. 
Membership meets 2nd Wed. 


LOCAL 888—George R. Schneider, Secretary 


459 Fulton St., San Francisco 94102; Pho. 
MA 1-23895; Ofc. hrs., 7:30 to 3:30, Mon. -F ri. ; 
Membership meets 3rd Tues. 


LOCAL 890—Raymond Burditt, Seay 


207 Sanborn Rd., Salinas 93901; Pho. 424- 
5743 (408); Ofc. hrs., 8 to 5, Mon.-Fri.; Mem- 
bership: meets 2nd Thurs. 


LOCAL 893—Walter J. Gillies, Secretary 


260% Mission St.; Pho. 285-5085, 285-5086; 
Ofe. hrs., 8 to 4, Mon.-Fri.; Membership 
meets 2nd Thursday. 


LOCAL 896—Henry C. Lubbe, Secretary 


337 Valencia St., Rm. 29, San Francisco 
94103; Pho. 621- 7844: Ofc. hrs., 8 to 4, Mon.- 
Fri.; Membership meets 2nd Thurs., Mar., 
June, Sept., Oakland, 3176 California a 
Oakland; Pho. KEllogg 4-0946; Ofc. hrs., g 
to 3, Mon. -Fri. 


LOCAL 912—Richard King, Secretary 


163 West Lake Ave., or P.O. Box 1048, Wat- 
sonville; Pho. 724-0683 (408); Ofc. hrs., 8 to 
5, Mon.-Fri. ; Membership meets: General 
Heavy Duty, 3rd Wed.; Freezer Food ana 
Cannery Processing, 4th Tues. ; ; Santa Cruz, 
117 Elm St 


LOCAL 92!1—AlI Vergez, Secretary 
45 Lansing St., S.F. 94015. Pho. 397-0302 
(415). Ofc. hurs., 9 to 5, -Mon. -Fri,; Mem- 
bership meets 2nd Wed., 2 p.m. - 4th Wed., 
8:30 p.m. 


LOCAL 923—Richard A. Sequeira, Secretary 
610-16th St., Rm. 414; Pho. 893-6336; Ofc. 
hrs., 9 to 5, Mon.-Fri.; Membership meets 
3rd Wed., 7 p.m. 


LOCAL 960—Barney Apfel, Secretary 
48 Lansing St., S.F. 94015. Pho. 397-0302 
431-9737; Ofc. hrs., 9 to 5, Mon.-Thurs,; Fri. 
9 to 6. Membership meets 2nd Wed. 
ship meets 8rd Tues. 


LOCAL 980—Stanley Maxwell, Secetary 
1771 Neotomas Ave., P.O. Box 1983, Santa 
Rosa 95405; Pho. 543. 1292 (707) ; Membership 
meets 3rd Thurs. 
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During the past several months, 
some Teamsters may have experi- 


enced delays in the processing of 
their claims and the payment of 
benefits to the doctor or hospital. 
We wished to advise each Teamster 
member of the reasons for the de- 
lays, not as an excuse but so that 
everyone will be aware of the situa- 
tion and the causes. 


DURING THE PAST SIX 
MONTHS THE VOLUME OF 
CLAIMS received by your adminis- 
» trative office has 
increased by ap- 
proximately five 
thousand claims 
per month over 
and above the vol- 
ume handled dur- 
ing the same 
months of 1969. 
The reason for the 
increase in volume 

7 is due to a number 
of causes but principally it is due to 
the fact that the Teamsters are be- 
coming more aware of the health 
and welfare benefits provided for 
themselves and their families and 











H ealth and Welfare 


By Robert Scheibach 


Delays in the Payment of Caims 


are making greater use of these 
benefits. When the increase in the 
claims volume first began, it was 
hoped that it would be a temporary 
increase but the volume continued 
month after month. 

AT THE PRESENT TIME, it is 
not possible to hire a skilled medi- 
cal claims adjuster and it was nec- 
essary that our office train addi- 
tional claims adjusters. A period of 
approximately six months training 
is required before a medical ad- 
juster can independently process a 
reasonable number of claims and 
we have a number of adjusters now 
in training. 

OUR DENTAL AND MEDICAL 
CLAIMS ADJUSTERS are covered 
by a Teamster Labor Contract. 
Many are long-time employees and 


eligible for extended vacation bene- 
fits. During vacation periods, it is 


not possible for one adjuster to 


properly handle the claims of the 
adjuster on vacation and this situa- 
tion has also added to our delays in 
the processing of claims. © 


ANOTHER PROBLEM IS that 
we are in the process of changing 
our claim payment procedure so 
that a computer will be used in the 
payment of claims and in the issu- 
ance of checks to the individual in- 
sured Teamster. In order for the 
computer to process claims, it is 
first necessary to provide the com- 
puter with information on past 
claims submitted by all of our in- 
sured Teamsters so that the com> 
puter can determine the remaining 
hospital room and board benefits or 


Western Conference Pension Plan 





| BENEFITS FOR 
YOUNGER TEAMSTERS 

The basic purpose of the Pension 
Plan is to provide an income to 
those members who spend most of 
their career in Teamster Employ- 
ment and work in the industry un- 
der Teamster Local jurisdiction un- 
til retirement age. 

When the Plan first started in 
1955 the minimum age for retire- 
ment was age 65. In addition to the 
age 65 retirement the Plan pro- 
vided for a Death Benefit, Cash 
Termination, or Vested Rights at 
age 52 for retirement benefits com- 
mencing at age 65. Many of the re- 
quirements needed to qualify for 
the above mentioned benefits were 
much more stringent than they are 
today. The Plan now provides re- 
tirement as early as age 55, Vested 
Rights at age 45 for retirement ben- 
efits commencing as early as age 
60, Disability Retirement and Sur- 
vivor Benefits in addition to the 
Cash Termination and Death Bene- 
fit previously mentioned: In addi- 
tion to providing additional types 
of benefits the Plan is designed so 
that it is easier to qualify for these 
benefits. Since the maximum bene- 
fit contribution rate has increased 
from 5c to 50c the amounts payable 


‘have been correspondently  in- 


creased. 


THE ABOVE MENTIONED im- 
provements have benefited almost 
all Teamsters covered by agree- 
ments calling for payments into the 


Western Conference of Teamsters 


Pension Trust Fund. Benefits for 
younger Teamsters which originally 
were almost non-existant are now 





By Mike Tomasello 


quite substantial. A member now 
can leave the Teamster craft as 
early as age 42, if he meets the re- 
quirements at that time, with the 
reassurance that he has a guaran- 
teed income set for him to be col- 
lected as early as age 60. The 
younger Teamster also knows that 
as long as he meets the require- 


“ments, his wife and children have 


a guaranteed income in the case of 
his premature death. The Disability 
provisions of the Plan are an im- 
portant benefit to younger and old- 
er members alike. 


THE ELIGIBILITY REQUIRE- 
MENTS on these benefits are as 
follows: 

1) Early Retirement 

Member must: 

a. be at least age 55 

b. have been covered under 
the Plan for 2 years. 

c. have 3000 covered hours 
(paid in contributions) 

d. have completed 15 years of 
unbroken service 


2) Vested Retirement 

Member must: 

a. be at least age 45 when his 
break in service occurs 

b. have 8000 covered hours 
(paid in contributions) 

c. have completed 15 years of 
unbroken service 


3) Survivor Benefit 
a. The members death must 
occur prior to the effective 
date of any retirement ben- 
efit payable to him under 
the Plan and he must have 
had at least 3000 covered 
hours in the 16 calendar 
quarters preceding the cal- 


Your Dental Plan 


Dr. George A. Thodas 








endar quarter which the 
most recent covered hour 
occurs. 


b. The members death must 

. occur on or after the ef- 
fective -date of his retire- 
ment, but prior to his 65th 
birthday. 


4) Survivor Benefit for Wife 
Eligibility requirements are 
the same as those for a child’s 
benefit ‘except that: 

a. the member must have com- 
pleted 15 years of unbro- 
ken service at the time of 
his death 

b. the child’s benefit must 
cease in order for the wife’s 
benefit to begin . 


THE CHILDREN’S SURVIVOR 
Benefit is payable until the young- 
est child reaches age 18. The wife’s 
Survivor Benefit is Davee until 
her 62nd birthday. 


5) Disability Benefits 

Member must: | 

a. have completed at least 15 
years of unbroken service 

b. have been covered under 
the Plan at least 2 years 

c. be disabled and be receiv- 
ing Disability Insurance 
Benefits under Federal So- 
cial Security Act 

d. be under age 65 and not re- 
tired under the Plan 

e. have 3000 covered hours in 
the 16 calendar quarters 
preceding the quarter in 
which he fulfills all the 
other requirements 


So remember, even if you are not 
retirement age the Pension Plan 
provides some benefits for you. 





Dental Consultant Teamsters Security Fund 





A NUMBER OF CASES have 


come to my attention where exten-. 


sive dental work has been perform- 
ed without pre-certification which 
resulted in large out-of-pocket pay- 
ments by members. Whenever any 
dental work is performed without 
pre - certification, especially the 
more: extensive type, you do not 
know the amount of insurance pay- 
ment or the amount for which you 
will be responsible. Pre-certification 
gives you the opportunity to deter- 


‘mine whether you can afford the 


more extensive work or decide on 
alternate treatment more suitable 
to your budget. If you anticipate 
any dental work of great expense, 
insist that the dentist submit the 
claim for pre-certification so that 
you will know how much it will 
cost you before the work starts. 

A WORD ABOUT FLUORIDES. 
Many areas of California have flu- 
oridated their water supply, and of 
course many areas haven’t. Tests, 





and statistics have proven that flu- 
orides reduce dental caries (tooth 
decay) by 60%. Fluorides are most 
effective in children while the per- 
manent teeth are erupting, from 


six years of age upward. People 


in unfluoridated areas may require 
supplemental topical applications of 
fluorides in the dental office or 
use of dentrifices (tooth paste) con- 
taining fluorides. Of course the ha- 
bitual use of a tooth brush is still 
a must. 


ee ee 


major medical benefits, still avail- 
able to be paid to an individual. The 
main purpose of the computer is to 
speed the payment of claims and to 
provide the Teamster with more 
complete information regarding the 
claim submitted. 

THIS NEW PROCEDURE will 
commence the very early part of 
1971. As a result of this change in 
procedure, and through the use of 


the computer, we will be able to re- 


duce the processing time of medi- 
cal, dental and drug bill to a bare 
minimum and will be able to ren- 
der far better service to insured 
Teamsters. 

TO REDUCE THE BACKLOG 
OF CLAIMS, the adjusters have 
been working overtime on each 
Saturday and in the evenings. The 
backlog of claims is being reduced 
materially and within a month the 
problem will be taken care of. 

We appreciate your patience and 
cooperation and are making every 


effort to get each claim processed . 


and paid promptly. 


Health 
and 
Welfare 


JOINT COUNCIL 7 
HEALTH AND WELFARE CLAIMS PAID 


September, 1970 
Claims Drafts 


Local Union Paid Issued 
San Francisco 12 $ 10,401.01 222 
Oakland 70 266,950.34 2903 
Oakland 78 12,483.28 195 
San Francisco 85 180,424.57 448 
Oakland 96 10,340.20 104 
San Francisco 109 18,937.26 281 
Oakland 209 18,496.75 227 


San Francisco 216 28,456.06 639 
San Francisco 226 37,405.84 409 
San Francisco 241 338.03 j 


San Francisco 256 14,339.33 156 
San Francisco 265 24,984.64 187 
San Francisco 278 66,103.79 699 
San Francisco -- 280 9,567.74 163 
San Jose 287 116,036.17 1663 
Oakland 291 39,027.66 815 
San Jose 296 65,980.28 731 
San Jose 304 11,248.99 158 
Martinez 315 126,868.78 1854 
San Francisco 350 4,741.49 64 
Oakland 432 37,709.97 496 
San Francisco 440 1,084.50 3 
Oakland 468 79,795.92 1089 
San Francisco 484 46,338.06 609 
Vallejo 490 23,733.15 426 
San Jose ’ 576 4,170.55 58 |. 
Oakland 588 56,413.75 6ll 
Novato 624 49,376.28 693 


Redwood City 655 
San Francisco 665 
Oakland 853 
San Francisco 856 
San Francisco 860 
San Francisco 888 
Salinas 890 
San Francisco 893 
San Francisco 896 
Watsonville 912 
San Francisco 921 


37,237.38 550 
73,647.46 606 
54,813.06 890 
112,495.14 1718 


35,453.17 389 
58,983.51 919 


35,783.13 310 
58,775.55 668 
26,479.66 232 


OAKLAND 923 552.05 | 
Santa Rosa 980 46,517.64 659 

Totals 1,959,037.66 24,624 
Bakersfield 87 25,870.03 367 
Visalia 94 36,630.24 553 
Marysville 137 88,592.76 1096 
Sacramento 150 155,666.43 2428 
Sacramento 165 12,996.39 98 
Sacramento 228 . ; 98 
Modesto 386 73,045.77 1136 
Fresno 431 81,750.30 1248 
Stockton 439 125,422.24 2019 
Fresno 517 28,269.57 330 
Reno 533 23,078.75 354 
Stockton 601 52,086.89 658 
Fresno 616 12,458.29 236 
OAKLAND 629 21.00 2 
Napa 668 386.91 9 
Antioch 678 12,596.21 112 
San Jose 679 106,436.01 1075 
Eureka 684 20,793.35 391 
Modesto 698 6,147.50 48 
Kingsbury 746 2,843-47 40 
Modesto 748 69,835.64 920 
Oakland 750 44,690.13 48] 
Hayward 768 31,263.01 332 
Oroville 849 15,044.37 178 
Sacramento 857 56,534.53 494 

Totals 1,082,459.79 14,605 
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45,972.24 633 | 


10,573.28 145 | 


—— 





From Sacramento 


California Teamsters Legislative Report 


By Vern Cannon 
Legislative Representative 


Teamster-endorsed candidates fared very well in this near record 
turnout of voters for an off-year election. Some six million Californians 
went to the polls and results were surprising. Although 
Assemblyman Jess Unruh ailed in his bid to unseat Gov- 
ernor Ronald Reagan, the control of both houses of the 
legislature was returned to a Democratic majority of 43 
in the Assembly and 20 in the Senate. The vacancy cre- 
ated by election of Senator George Danielson will have 
to be filled by a Special Election. 


Representative John Tunney’s victory added to the 


victories of Edmund G. Brown, Jr., 
and Wilson Riles left a very good Teamster success story, 


Vern Cannon 


Houston Flournoy 


considering fifteen of the eighteen State Senate endorsed 
candidates were victorious as were fifty-seven of the 
sixty-nine Assembly endorsed candidates. 


‘Senator Fred Marler Jr. 
State senile 2nd District 


2 


Senator George Zenovich 
State Senate 16th District 


Tall Trees 


Continued from Page 5— 

684 was the hosting Local for the 
first time in its thirty-one year ex- 
istence. The Executive Session con- 
vened on Thursday October 29th 
with President Jack Dillon presid- 
ing. Considering the distances 
travelled by the delegates repre- 
senting Locals from the Valley, a 
large delegation was present. The 
meetings convened at the new 
Ramada Inn located a few miles 
north of Arcata, California, the 
home of Humboldt State College. It 
is hoped that Local 684 can again 
host Joint Council 38 at a time of 
the year the famous salmon fishing 
and crabs are in season. 

With that we will extend good 
wishes to al] our friends, a very 
pleasant Thanksgiving Holiday, and 
throw this on the old Mule Train 
out of the North Woods—tThe Tall 
Tree Country. | ? 

| Sal Burke 
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Senator John Hohmdahl 
State Senate 8th District 


pe < Z ‘ 


Senator Walter Stiern 
State Senate 18th District 


Index Drops? 


WASHINGTON (PAI) — What- 
ever hopes of a drop in living costs 
the Nixon Administration still 
clings to are wrapped up in pre- 
liminary figures for the month of 
October showing that the Whole- 
sale Price Index dropped one-tenth 
of one percent. 


The decrease, 
heels of a September increase of 
four-tenths, is being cited by Nixon 
officials as proof that the rate of 
inflation is declining. 


The October report of the De- 
partment of Labor showed that 
while industrial products continue 
rising, farm products dropped 3.8 
percent after rising 3.3 percent dur- 
ing September while processed 
food and feeds were down one per- 
cent. 


coming on the 


Senator George Moscone 
State Senate 10th District 


Assemblyman John Foran 
San Francisco 23rd District 


Labor-Endorsed Candidates Do Well 


While the Democrats and Repub- 
licans are striving to interpret the 
outcome of Noy. 3rd balloting or- 
ganized labor can take satisfaction 
in the fact that, while all of its en- 
dorsed candidates were not success- 
ful, most of them were victorious. 


The outcome of Senatorial and 
gubernatorial races in western 
states was most gratifying because 
it means that liberals — at least 


those with a moderate viewpoint— 
will remain in Key positions to pass 
on legislation that will affect the 
working classes. 

As a result of the balloting, Dem- 
ocrats remain in control of the Con- 
gress, marking the first time in a 
great many years that a President 
will be serving a full term without 
having his party in the driver’s 
seat in either of the Congressional 
houses. 


Get America Back to Work 


CAMBRIDGE, Mass. (PAI)—A — 
liberal-minded economist who be- 
lieves that unemployment in the 
United States is inexcusable when 
there is so much work to be done 
has been awarded: the Nobel Me- 
morial Prize for 1970 for his work 
in placing economic theory on a 
scientific basis. 

He is Professor Paul A. Samuel- 


son, chairman of the economics de- 
partment of the Massachusetts In- — 


‘stitute of Technology. In comment 


immediately after being notified of 
the $78,000 award, Professor Sam- 
uelson made clear his opposition to 
the economic policies of the Nixon 
Administration on grounds that 
have.long been emphasized by labor 
economists. = 


_— 


IN MEMORIAM 


” SHANNON, GEORGE M., Local 226, 


So, San Francisco, Oct, "12, 


QUINN, WILLIAM, Local 226, 
Oct, 13. 


_ BORKECH, EDWARD H, (Retired), 


Local 241, San Francisco, Oct. 8. 
REED, WILLIAM J., Local 278, 
San Francisco, Sept, 16. . 
ZAYAS, ROY M, (Retired), Local 278, 
Oct, 4. 
LIDDLE, GARRY, Local 853, 
Oakland, Oct, 22. | 
WESLEY, JOHN, Local 853, 
Oct, 22. 
HANSEN, WILLIAM W, (Retired), 
Local] 265, Oct, 1. 
STRAUSS, IRVING, Local] 265, 
Oct, 20. 
KNIGHT, GEORGE “Scotty,” Local 921, 
San Francisco, Sept. 
PELIZZARI, ALBERT “WEB,” 
Local 921, Sept. 


MIRAMON, MARCEL, Local 484, 
San Francisco, Oct, 21. 


- CANTRELL, HERBERT H., Local 216, 


So. San Francisco, Oct, 15. 

McDADE, DONALD, Local 315, 
Martinez, Sept. 9. 

DEUTSCHMAN, JOHN, Local 315, 
Oct, 8. 

MOULTON, HAROLD, Local 315, 
Sept, 14. 

SHALLEAN, HAROLD, Local 896, 
San Francisco, Oct. 15. 

PIMPLE, DAVID (Retired), Local 896, 
Oct. 21, 

CARLSON, GUST (Retired), 
Local] 896, Oct, 25. 

THOMPSON, FRANK, Loca] 860, 
San Francisco, Oct. 3, 

JURKOVICH, LENA, Local 150, 
Oakland, Sept. 24, 

GUTIERREZ, GENIVIVE, Local 750, 
Oct, 3. : 

McCORD, CLOTILDA (Retired), 
Local 750, Sept, 18. 


woops, HERBERT. (Retired), 
Local 750, Oct, 9. 

MAININI, JOSEPHINE (Retired), 
Local 750, Oct. 20. 

DELGADO, KATY (Retired), 
Local 750, Oct, 22. 

oe JOSEPH A., Local 70, 

ct. 

CARGILL, ELMER, Local 70. 

RODRIGUEZ, HERMENEGILDO, 
Loca] 70. 

SMITH, QUINCY, Loca] 70. 

SUTTON, JOSEPH T., Local 70. 

BRABANDT, HOWARD C., Local 70. 

HARDCASTLE, ROY, Local 601, 
Stockton, Sept.-7. 

SONDERS, VICTOR (Retired), 
Local 601, Sept. 16. 

HILL, RICHARD, Local] 601, Oct, 19. 

BLAKINSHIP, JOHN, Local 601, 
Oct, 10. 

ANDERSON, EDWARD (Retired), 
Local 85, San Francisco, Oct, 12. 

ARBASETTI, PETER, Local 85, Oct. 14. 

AUSTIN, ALBERT (Retired), 
Local 85, Oct, 7. 

BEDFORD, EDWARD (Retired), 
Loca] 85, Oct, 21. 

DANESE, MIKE, Loca] 85, Oct, 28. 

DELVIN, MARK (Retired), Local 85, 
Oct. 20. 

JURGENS, EDWARD J, (Retired), 
Local 85, Oct, 13. 

JEWELL, MARSHALL, Local 85, Oct. 5. 

LAHR, ALFRED, Local 85, Oct, 24. 

LINN, ROY E, (Retired), Local 85, 
Oct, 25. 

McMILLAN, WALTER (Retired), 
Local 85, Oct, 16. 

ROBINS, PAUL, Local 85, Oct. 23, 

ROGERS, CORNELIUS, Local 85, 
Oct, 18. 

SINCICH, ARTHUR (Retired), 
Local 85, Oct, 24. 





